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Mekonomen'’s formal Annual Report comprises
pages 15-66. Only the formal annual report has
been reviewed by the company’s auditors. A more
detailed description of Mekonomen’'s operations
and additional, regularly updated financial infor-
mation are presented on Mekonomen’'s website:

www.mekonomen.se.
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REVENUE AND EBIT
SEKM SEKM
° ° 3,500 700
The year in brief i
» Revenuesrose to SEK 3,447 M (3,206). 2300 B

« EBIT increased to SEK 485 M (325). 2,000 —
» EBIT margin amounted to 14 per cent (10).
« Profit before tax increased to SEK 485 M (323).
« Cash flow from operating activities rose to SEK 358 M (289). 1,000 (—
« Return on capital employed increased to 49 per cent (36).
» Earnings per share increased to SEK 10.95 (7.38).
» Netdebtamounted to SEK 12 M compared with net cash of SEK 30 M 0 005 2006 2007 2008 2009 2010
inthe preceding year. Revenue —— EBT
» The Board of Directors proposes a dividend of SEK 8.00 (7).
« Thefirsttwo Mekonomen stores were established in Helsinki,
Finland.

1,500 —

00— — — — — — —100

WORKING CAPITAL

« Mekonomen was nominated Retail Chain of the Year by the Swedish Sy%f)m ;/'?,

Trade Federation and business daily Dagens Handel, at the Retail
600 — ]
Awards 2010. 20
» The new ‘M by Mekonomen’” store concept was launched. Developed 50— — — — — — —

by women for women and a key part of Mekonomen’'s major focus on 400 — s

femaledrivers.
« The acquisition of FG Skandinavia AB, which sells alcohol safety 00— — T/ T T T Tl
interlocking devicesin the Scandinavian market. With this acquisi- Nl El BN BN BN Em =
tion, Mekonomen Fleet will secure a position in this growing product 5
areain the automotive market. N B B
» The acquisition of Speedy Autoservice, whichis a workshop chain

specialising in quick service. Speedy has a total of 11 workshopsloca-

2005 2006 2007 2008 2009 2010

. Working captial —— % of netsales
ted in Stockholm, Malmo, Helsingborg, Lund, Orebro and Vasteras.
» Thelaunch of Mekonomen's proprietary brand, Mekonomen Origi-
nal. KEY FIGURES
« Mekonomen Fleet launched in Norway and Denmark at the end of 2010 2009 2008
2010. Revenue, SEK M 3,447 3,206 2,691
EBIT, SEK M 485 325 251
SIGNIFICANT EVENTS AFTER THE END OF THE FINANCIAL EBIT margin, % 14 10 o
Profit for the year, SEK M 351 237 189
YEAR )
. i Earnings per share, SEK 10.95 7.38 5.84
« InJanuary 2011, an agreement was signed to acquire Sgrensen og Bal- Cash flow* per share, SEK 11.60 038 6.77
chen from Otto Olsen Invest. Sgrensen og Balchen operates the BilXtra Dividend**, SEK 8.00 7.00 6.00
spare-parts chain, with 32 wholly owned stores, 41 affiliated stores and Return on shareholders' equity, % 37 27 20
more than 200 partnership workshops in Norway. Equity/assets ratio, % 55 59 60

« In January 2011, Mekonomen acquired Marinshopen, which is *) From continuing operations

Sweden’s leading supplier of spare parts and accessories for marine **) Board's proposal to the 2011 Annual General Meeting.
products.
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Mekonomen in brief

Mekonomen is the leading spare-parts chain in the
Nordicregion, with our own wholesale operations.
At the end of 2010, Mekonomen had 230 stores, of
which 182 wholly owned and 48 partnerships. The
number of affiliated workshops was 1,338, of which
975 operate under the Mekonomen Service Centre
concept and 363 under MekoPartner. Affiliated
workshops are not owned by Mekonomen but
have cooperation agreements.

MEKONOMEN IS EXPANDING
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MEKONOMEN GENERATES VALUE

SEK SEK
12 250

— 200

—1150

— 100

50
2005 2006 2007 2008 2009 2010

Dividend* Mekonomen Share Price

*) The Board'’s proposal for 2010. Of which, extraordinary
dividend of SEK 5.00 for 2007, SEK 7.00 for 2006 and
SEK 2.10 for 2005.

BUSINESS CONCEPT

With innovative concepts, high quality and an
efficient logistics chain, Mekonomen offers con-
sumers and companies solutions for an easier
CarLife.

VISION
We are thefirst choice for drivers and strive for an
easier CarLife.

GOAL

Overall goal:

The Group shall develop with continued
healthy profitability and thus generate value
growth for shareholders.

Growth target:
Annual sales increase of 10 per cent. Expansi-
on shall occur with retained financial stability.

Financial targets:
« EBIT margin shall exceed 8 per cent.

« Thelong-term equity/assets ratio shall be not less
than 40 per cent.

Mekonomen’s operational goals for 2012
« 30 per cent of the total number of employees are
women.

« 50 Mega and 110 Medium units.
« One million card customers.

« 20 per cent of the range comprises proprietary
brands.

« 2000 workshops affiliated to Mekonomen.

« Mekonomen is the leading player in the marine
aftermarket.

- Mekonomen is the leading player in the aftermar-
ket for snowmobiles.
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STRATEGIES

Mekonomen shall be associated with the
concepts of good value, turnkey solutions,
innovation, expertise and high quality. These
concepts shall permeate everything Mekono-
men does to achieve the vision of being car
owners' first choice and striving for an easier
CarLife.

A RANGE THAT IS CONTINUOUSLY
DEVELOPING
Atthe central warehouse in Strangnas, there are

approximately 67000 articles for 5,000 car mod-
els,aswell asabroad range of marine spare parts,

accessories for leisure boats and spare parts for
snowmobiles.

Through cooperation with contract suppliers
that deliver directly to the stores, Mekonomen
hasaccess to an additional 400,000 products.

MEKONOMEN’S BUSINESS CONCEPT

MOTIVATED EMPLOYEES

Mekonomen has slightly more than 1,550
employees. The operation isbased on common
values that are summarised into five principles:
customer-orientation, businesslike, responsibil-
ity, competency and flexibility. Employees at
Mekonomen are our primary ambassadors and
brand bearers.

THE MEKONOMEN BRAND

Thebrandis one of Mekonomen's key assets.
Work to develop and preserve thebrandis cen-
tralto Mekonomen's strategic effort.

Alltypes of concept development and com-
munication are based on strengthening the direc-
tion of the brand to enable Mekonomen to make
CarLife easier for consumers and companies.
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Producers Wholesaler Retailers Customers

Contract suppliers and others account
for approximately 13 and 6 per cent,
respectively, of the supply of goods

303 stores, of which 71 per cent wholly
owned and 29 per cent partnership

\‘ Approximately 170
. suppliers account for

8l per centof the
supply of goods
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Four workshop chains

1550* concept-affiliated and
13000 independent workshops

*including BilXtra in Norway

Information on the number of stores and workshops pertains to March 2011.
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CEO’'S COMMENTS

Thanks to all customers and
employees for a fantastic year

Our thanks go to all customers for the con-
fidence you showed in Mekonomen during
2010. This gives us strength. There is exten-
sive work behind the success. Our employees
work every day to satisfy our customers and
continuously improve our customer offering.
We can be proud of the results we achieved
jointly.

For me as head of Mekonomen, it is fantastic to
see how our employees continuously improve
and take on new challenges. Thismeans that
feel delighted and satisfied every day for what we
achieve.

2010 was an eventful year, characterised by a
high level of activity and ambitious efforts. How-
ever, theresults must be viewed in light of what
we achieved in 2008 and 2009. Then we decided
tomake a concentrated effort to establish the
Mega and Medium concepts, as well as targetting
corporate customers through Mekonomen Fleet.
During therecession and financial crisisin 2009,
we chose to accelerate when many others were

hitting the brakes. This strategy has proven tobe
completely spot-on.

Thenumber of affiliated workshops increased
further during the year and amounted to1,338 at
the end of the year, anetincrease of 132 unitsin
2010. Thenumber of stores at the end of the year
was 230, an increase of 10 units. In June, a pilot
store was opened for our new M by Mekonomen
concept, with a specific focus on women. During
the year we also launched the Mekonomen card,
with 10 per cent discount on accessories.

In Luled, aregional warehouse was estab-
lished toincrease the level of service and avail-
ability in northern Sweden, Norway and Finland.
Averyimportant initiative was the launch of
Mekonomen branded products during 2010
and early 2011, which were well received by our
customers. This would not have been possible
if confidence in the Mekonomen brand had not
grown strongly over the years Mekonomen'srepo-
sitioning paid off, in terms of sales and profitability.
During the year, we also received official confirma-
tion of our success. In March, Mekonomen was
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nominated “Retail Chain of the Year” by the Swed-
ish Trade Federation and the newspaper Dagens
Handel at the Retail Awards 2010.

Of course, the definite turnaround in Denmark
isparticularly gratifying. Major efforts have been
spent onresolving the problems we had there
earlier. One of the success factors was, and still is,
toadapt to the country’s specific conditions. This
meansrespecting that our markets in the Nordic
region are different, although they have alotin
common.

Strong ambition and distinct goals

From the fourth quarter, we increased the
pace of our efforts, for example by establishing
our first stores in Finland, the acquisition and
integration of the Speedy workshop chain, the
establishment of new Mega units in Scandina-
via and preparation for establishment in Ice-
land. In addition, Marinshopen was acquired
to enable the first marine establishment and
the aquisition of Sgrensen og Balchen was
prepared.

The acquisition of Sgrensen og Balchen was
completed in the first quarter of 2011, compris-
ing 73 stores and slightly more than 200 affili-
ated workshops. It is a major step in our Nordic
strategy and will strengthen our position in
Norway, which is one of our key markets.

The main strategy for Mekonomen is organic
growth. But, we will carefully analyse acquisi-
tion opportunities, if they areright, if they are
suitable and if they complement our concept.

During Mekonomen's Capital Market Day in
June, we presented a number of goals that will
be achieved during 2012:

« notless than 30 per cent female employees in
stores

» 50 Mega and 110 Medium units in the Nordic
region

- one million customers with Mekonomen cards

« notless than 20 per cent proprietary brands in
therange

» more than 2000 partnership workshops

» have a leading position in the marine after-
market

« have aleading position in the aftermarket for
snowmobiles.

In addition, we gave a broad outline of our
expansion outside the Nordic region. We
explained that our long-term focus is to estab-
lish Mekonomen in 20 countries in ten years.
With the success we achieved in Scandinavia
and the strength we see in the Mekonomen
concept, we are now equipped to enter new
countries, when the timeisright. Our contin-
ued expansion will be performed with retained
profitability.

Tam convinced that 2011 will be another
exciting and successful year for Mekonomen,
with many new ventures to positively surprise
our customers.

Kungens Kurva March 2011

Hakan Lundstedt
Presidentand CEO
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Norway - expansion through acquisition

Mekonomen has strengthened its position in
the attractive Norwegian market through the
acquisition of Sgrensen og Balchen, which
was announced in January 2011.

Under the BilXtrabrand, Serensen og
Balchen has 73 stores (of which 32 wholly
owned) and slightly more than 200 partner-
ship workshops. Through the acquisition,
Mekonomen will nearly double its operations
in Norway, to more than 150 stores and 550
workshops.

BilXtraisahighly established brand in Norway,
sopopular that the operations will continue asan
independent Group within Mekonomen.

“The advantages of the partnership between
BilXtra and Mekonomen will be clear for car
owners in Norway,” explains Hakan Lundstedt,
President and CEO of Mekonomen.

“With our new combined size, our competi-
tiveness will strengthen significantly, which will
provide us with the opportunity to offer our cus-
tomers the best prices, concepts and systems.”

The acquisition of Sgrensen og Balchenis part
of the Mekonomen growth strategy and will
facilitate continued work to expand in Norway, a
market that has historically been dominated by
brand-based players.
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Finland - new market

During 2010, Mekonomen moved into
Finland, which in geographic terms will be its
fourth market. In November, the doors were
opened to a Mega unit in Berghall in central
Helsinki. The following month, it was time for
the launch of a Mega unit in Vik, at another
central location in the capital.

“We got off toaflyingstart,” says Nils-Erik Brat-

tlund, whois the Head of Business Establishment.

“Our offering to Finnish consumers through
aMega unit, with a store and workshop under
the sameroof, is something completely new and
wereceived a great deal of attention during the

launch. The move into the Finnish market was
taken jointly with Metroauto Group Oy, whichis
the second largest car dealership in the Nordic
region.

“Mekonomen is responsible for the stores and
Metroauto for the workshops,” explains Nils-Erik
Brattlund. The cooperation between the two
companiesis not new. When Svenska Bil, which
isowned by Metroauto, decided to develop eight
of itsbrand workshops in Sweden into facilities
with abroader offeringin 2009, it was in the form
of Mekonomen Mega.

Competition for car ownersin Finland is
fierce. Original brand dealers and chains such as

Auto-Assi, AD and Motonet have well-developed
brands.

But, Mekonomen isnot afraid to continue its
venture.

“What we have seen in the Finnish market has
encouraged us,” says Nils-Erik Brattlund.

“We also noticed that our distinct concept
functions equally well in Finland asin the rest of
the Nordic region and consequently, we have set
ahigh goal for the future.

“During 2011 and 2012, we are planning to
open an additional 13 Mega units, with excellent
geographic spread in Finland.”
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Business trend generates new business

The goal of Mekonomen’s business trend is
that 50 per cent of its EBIT will derive from
new businesses in five years.

“There are several different routes that will
lead to the goal,” explains Marcus Larsson,
Executive Vice President of Mekonomen.

“We are moving intonew markets, implement-
ing strategic acquisitions, developing proprietary
brands and launching new services and products.
Thelaunch of the Mekonomen concept in Finland
is excellent proof of our expansion into new

markets. Among acquisitions, the most distinct ex-
ampleis the acquisition of the BilXtra spare parts
chainin Norway, with 32 wholly owned stores
and 41 affiliated stores, as well as 200 partnership
workshops.
“We are also focusing on developing new prod-
uctsand services,” explains Marcus Larsson.
“During 2010, the Mekonomen range expanded
toalsoinclude marine spare parts, accessories for
leisure boats and spare parts for snowmobiles.”
The markets for both marine and snowmobiles
inthe Nordicregion have, to date, been clearly

fragmented and characterised by many interme-
diaries between manufacturers and customers.
Mekonomen has conducted comprehensive
consumer surveys into both marine and snowmo-
biles and the pictureis clear - consumers welcome
new players and request abroader range and a
higher level of service. Mekonomen's strategy is
based on minimising the intermediary routes,
being more efficient than competitors in terms
of logistics and capitalising on the benefits of our
excellent geographic coverage.

Therearemore than twomillion leisure boats



in the Nordic region. The market for accessories
and spare partsis estimated at SEK 5 billion per
year. The number of snowmobiles in Sweden,
Norway and Finland totals more than 325,000
and the spare-parts market is valued at approxi-
mately SEK 800 M annually.

“The goalis now for Mekonomen tobecome
market leader within two years,” states Marcus
Larsson.

M by Mekonomen

During 2010, the new “M by Mekonomen” con-
cept was launched, developed for women and
anintegral part of Mekonomen's major invest-
ment in female drivers.

Business trend generates new business | Mekonomen Annual Report 2010

The first M by Mekonomen was opened in the
Liljeholmstorget shopping centre in Stockholm
and offers visitors an environment that clearly

deviates from the traditional outlets in the indus-

try. The store design is modern, with clear and
distinct pastel colours, which differ significantly
from Mekonomen'’s other stores.

“With M by Mekonomen, we want to make
visits to the store and workshop a more pleasant
experience that feels accessible to the female
target group,” says Hanna Ekstrand, Marketing
Developer at Mekonomen.

Proprietary brands

When Mekonomen introduced its proprietary
brands in 2009, success was immediate. The
range comprises accessories and spare parts

of original quality, with a distinctinvestment in
environmentally labelled products.

Therange will be successively expanded and
the goal is that Mekonomen's proprietary brands
willaccount for 20 per cent of the sales in each
product group already by the end of next year.
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Mekonomen
assumes
responsibility

Mekonomen wants to assume
responsibility for the environ-
mental and socialimpacts of its
operations. This isimportantin
order to continue to grow and
develop Mekonomen’s business,
while customers, employees,
owners and other stakeholders
expect Mekonomen toacton
theseissues.

Within Mekonomen, system-
atic work on the environmental
impact hasbeen conducted for
along time. During 2010, it was
decided to further develop the
Group’s sustainability work. The
decisionis supported by the
Board of Directors and during
2011, Mekonomen will prioritise
this effort.

10

An active dialogue with stakeholders hasbeen
initiated to increase knowledge on what external
stakeholders consider to be Mekonomen's most
importantissuesin terms of sustainability work,
therisks and opportunities that are deemed to
existin the operation, as well as the expectations
on Mekonomen in this respect. Mekonomen
decided todiscuss this with several institutional
owners,a group in which there is considerable
expertise on thisissue.

The dialogues were highly beneficial. Exam-
ples of questions that the interviewees consid-
ered important for Mekonomen to communicate
more distinctly include how Mekonomen as-
sumesresponsibility in the supplier chain, how
workis conducted to reduce the negative impact
on the climate, how Mekonomen's own business-
esare able to develop by working systematically
on various sustainability issues, as well as how
responsibility for the environment and social
issues are distributed within the organisation.

Environmental work at Mekonomen
During 2010, a new operational policy was
adopted that addresses environmental issues.
Mekonomen's environmental work during the
year primarily involved generating increased
knowledge throughout the organisation with
respect to how negative environmental impact
shallbe handled. The effortincludes detailed
information on therisks, as well as information to
generate awareness of the business opportuni-
ties that may arise while improving environmen-
tal consideration by Mekonomen.
Trainingactivities have been initiated and
will continue during 2011, including a two-day
mandatory training course in the environment
and quality for Mekonomen's workshops (MBV).
Duringthe year,a web-based environmental

course was also introduced, which must be
completed by all Mekonomen employees before
theend of 2011.

Two other key areasin 2010 were chemicals
and waste management. Mekonomen has
worked intensely with labelling, preparation of
safety datasheets, packaging and range pertain-
ingto chemicals. This work will continue this
year. All product managers have completed the
chemical training course.

Waste management is a hygiene issue for
Mekonomen. Consequently, work to introduce
source-sorting in all stores was initiated in 2010.

Certification at Mekonomen

Since mid-2010, work hasbeen in progress aimed
at certifying Mekonomen's operations in accord-
ance with ISO 14001 and ISO 9001 (environment,
work environment and quality).

Accordingtothe plan, the head office, ware-
house operations and 20 stores and workshops
will be certified In 2011. All of Mekonomen's work-
shops operate in accordance with a franchise
agreement. Itis up toindividual franchise owners
to decide whether or not the individual opera-
tions will be certified. Mekonomen conducts
dialogue with all franchise owners on the impor-
tance of managing and reducing the negative
impact on the environment.

Transport

Transportand logistics are a prioritised area,
where continuous work is done to achieve

more efficientlogistics. The work also generates
positive economic effects for the Group. There
are various projects in progress both internally
and jointly with external partners to develop the
work effort. When Mekonomen procures trans-
portservices, there is high demand on efficiency
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by, for example, minimising the amount of
reloading and consequently, reducing transport
distances.

Mekonomen’s product and service range

Mekonomen's products and services pertain pri-

marily to extending the service life of vehicles
and contributing to easier and safer driving.
Mekonomen wants to be part of the automo-
tiveindustry’'sreduction of negative environ-
mental and climatic impact through various
activities and a shared responsibility.

During 2009, products toreduce negative en-

vironmental impact were introduced into the
range, which comprises Mekonomen'’s propri-
etary branded products. Some of the products
are also Swan labelled. During 2010, therange
was expanded further. Through customer
surveys, Mekonomen gained confirmation that
customersrequest environmentally friendly
options, which means that we are searching for
new ways to satisfy these requests.

Demand on suppliers

Mekonomen places demand on suppliers of
products to Mekonomen's proprietary brands,
some of them are fundamental and a prerequi-
site for conducting business with Mekonomen.
Therequirement includesISO 9001 and 14001,
aswellas QS certification. The latter is adapted
to the automotive industry. By using the same
suppliers as the automotive industry, Me-
konomen believes that risks pertaining to the

environment, society and quality will decrease.

Mekonomen has a limited number of suppliers
that are approved to deliver to Mekonomen’s
portfolio of proprietary products. Since 2009,
CSR clauses have been included in agreements
with suppliers. These clauses include the

environment, working environment and aban
on child labour.

Mekonomen in society
Mekonomen wants to contribute to the devel-
opment of young people. Mekonomen is a co-
operation partner of Telge Tillvaxt, an initiative
to create job opportunities for young people
and to half unemployment among the young
people of Sodertalje by 2012. Furthermore, the
initiative will contribute to national debate on
the need for efforts to help young people.
Mekonomen also cooperates with Farsta High
School, jointly with the Swedish Trade Federa-
tion, with the objective of reducing unemploy-
mentamong young people through trainee
positions in our stores. Mekonomen also hopes
that the cooperation will be part of generating
positive change. In addition, there isa partnership
with various vehicle technology courses through
contributions of equipment and trainee positions.

Diversity

Itisimportant for Mekonomen to focus on diver-
sity and toreflect the society in which welive.
Adistinct goal is 30 per cent female employees
in Mekonomen's stores by 2012. To achieve this
goal,itisimportant to develop a culture and
work method that is natural to both women and
men. Duringrecruitment, Mekonomen now
prioritises the sense of service and the ability to
work in groups instead of focusing on industrial
experience as inthe past. Along-term introduc-
tion programme hasbeenlaunched to ensure
formal industrial knowledge.

Mekonomen and the Pink Ribbon
During 2010, Mekonomen was the main sponsor
of the Cancer Fund’s Pink Ribbon campaign.

The sponsorship entailed that Mekonomen
donated SEK 200 for each service performed at
Mekonomen's workshops during October.

Inaddition, SEK 1was donated per question
from customers to Mekonomen Direkt, our 24-
hour customer service. A total of 10,000 services
were performed and through Mekonomen Di-
rekt, approximately SEK 10,000 was contributed.
Curing the campaign, "pink products” were sold
in Mekonomen'’s stores and for each sold prod-
uct, Mekonomen donated SEK 5-50, depending
on the product.

The total amount Mekonomen donated to the
Pink Ribbon campaign in October 2010 totalled
SEK 2,502,089.

Mekonomen’s continued sustainability work
Within Mekonomen, there is an awareness that
itisimportant for the Group, our customersand
other stakeholders to develop the company’s
sustainability work and become more transpar-
ent. Consequently, Mekonomen will prioritise
thiswork in 2011.

Products with environmental profiles from
Mekonomen’s proprietary brand
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FIVE-YEAR SUMMARY

INCOME STATEMENT
SEKM 2010 2009 2008 2007 2006
Net sales 3,374 3,129 2,646 2,530 2,432
Other revenues 73 77 45 20 17
Goods for resale -1,607 -1,530 -1,317 -1,294 -1,275
Other expenses —1,355 -1,352 -1,123 -1,007 —955
EBIT 485 325 251 250 220
Profit after financial items 485 323 261 418 198
Tax on profit for the year -134 -86 -72 -70 -58
PROFIT FOR THE YEAR 351 237 189 348 140

BALANCE SHEET
SEKM 2010 2009 2008 2007 2006
ASSETS
Intangible assets 348 278 254 206 169
Other fixed assets 207 180 148 109 471
Inventories 680 620 602 554 521
Accounts receivables 287 265 217 201 200
Other current assets 162 126 116 120 188
Cash and cash equivalents 74 60 85 290 95
TOTAL ASSETS 1,758 1,529 1,423 1,481 1,644
SHAREHOLDERS’ EQUITY AND LIABILITIES
Shareholders equity, Parent Company's shareholders 955 877 833 978 933
Minority share of shareholders' equity 19 18 18 18 20
Long-term liabilities 24 29 42 44 70
Current liabilities 760 605 530 441 621
TOTAL LIABILITIES AND SHAREHOLDERS' EQUITY 1,758 1,529 1,423 1,481 1,644

CONDENSED CASH-FLOW STATEMENT
SEKM 2010 2009 2008 2007 2006
Cash flow from operating activities 358 289 209 320 200
Cash flow from investing activities -174 -92 -93 448 -19
Cash flow from financing activities -170 —222 -321 -574 -122
CASH FLOW FOR THE YEAR 14 -25 -205 194 59
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DATA PER SHARE
Amounts in SEK per share, if not otherwise stated 2010 2009 2008 2007 2006
Profit 10.95 7.38 5.84 11.03 4.28
Cash flow 11.60 9.38 6.77 10.32 8.61
Shareholders' equity 30.9 28.4 27.0 31.7 30.2
Dividends* 8 7 6 11 10
Share of profit paid, % 73 95 103 100 234
Share price at the end of the year 223 155 70 146 106.75
Share price, highest for the year 228 159.5 151 154.5 114.5
Share price, lowest for the year 131 71.75 58.25 100 73.75
Direct yield, % 3.6 45 8.6 75 9.4
P/E ratio at the end of the year, multiple 20.0 21.0 12.0 13.2 24.9
Average number of shares after dilution effects 30,868,822 30,868,822 30,868,822 30,868,822 30,868,822
Number of shareholders at the end of the year 8,024 7,430 6,559 6,199 5,976

*)Board proposal for 2010. Of which, extraordinary dividend SEK 5.00 for 2007 and SEK 7.00 for 2006.

KEY FIGURES

2010 2009 2008 2007 2006
Sales growth, % 8 19 6 4 5
Gross margin,% 52 51 50 49 48
EBIT margin, % 14 10 9 10 9
Profit margin, % 14 10 10 16 8
Capital employed, SEK M 1,060 925 905 1,002 1,212
Operating capital, SEK M 986 865 820 712 1,117
Return on capital employed, % 49 36 28 39 19
Return on operating capital, % 52 39 33 27 20
Return on equity, % 37 27 20 36 14
Return on total capital, % 30 22 19 27 13
Equity/assets ratio, % 55 59 60 67 58
Net debt/equity ratio, multiple 0 neg neg neg 0.2
Interest-coverage ratio, multiple 151 66 33 47 14
Net indebtedness, SEK M 12 neg neg neg 164
AVERAGE NUMBER OF EMPLOYEES
Sweden 850 789 732 687 684
Norway 251 243 233 202 184
Denmark 358 398 397 382 388
Finland 3 - - - -
GROUP 1,462 1,430 1,363 1,271 1,256
NUMBER OF STORES/of which wholly owned
Sweden 141/111 134/103 123/103 114/93 115/88
Norway 47/32 47/31 44/29 42/25 39/21
Denmark 40/37 39/38 39/39 38/38 38/38
Finland 22 - - - -

GROUP 230/182 220/172 206/171 194/156 192/147
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Contd. KEY FIGURES

2010 2009 2008 2007 2006
NUMBER OF MEKONOMEN SERVICE CENTRES
Sweden 426 401 363 337 329
Norway 352 331 320 305 321
Denmark 195 178 169 136 114
Finland 2 - - - -
GROUP 975 910 852 778 764
NUMBER OF MEKOPARTNER
Sweden 128 117 75 - -
Norway 63 53 38 - -
Denmark 172 126 86 - -
GROUP 363 296 199 - -
QUARTERLY REVIEW
Full-year Full-year

2010 Q4 2010 Q3 2010 Q2 2010 Q12010 2009 Q4 2009 Q3 2009 Q2 2009 Q12009
NET SALES, SEKM
Sweden 1,708 455 422 451 381 1,550 409 398 407 336
Norway 817 202 199 221 194 731 182 184 195 170
Denmark 777 184 185 204 204 816 193 196 215 211
Other 72 31 16 16 10 32 12 3 6 12
GROUP 3,374 872 822 892 789 3,129 796 780 823 729
EBIT, SEKM
Sweden 310 78 91 87 55 261 74 74 65 48
Norway 144 32 40 44 28 114 26 33 31 25
Denmark 45 7 12 20 6 5 0 3 1 1
Other -14 -7 -2 -7 1 —-56 -19 -10 -1 -16
GROUP 485 110 141 144 90 325 81 100 86 57
EBIT MARGIN, %
Sweden 18 17 21 19 14 16 18 18 16 14
Norway 18 16 20 20 14 16 14 18 16 14
Denmark 6 4 6 10 3 1 0 2 1 0
GROUP 14 12 17 16 1 10 10 12 10 8
QUARTERLY DATA, GROUP
Net financial items, SEK M 0 1 -1 0 1 -2 1 -3 3 -2
Profit before tax, SEK M 485 1M1 140 143 91 323 82 97 89 54
Tax, SEK M -134 -33 —40 -37 —24 —86 -20 —26 -24 -15
Profit after tax, SEK M 351 78 100 107 67 237 62 70 65 39
Gross margin, % 52 53 54 53 50 51 52 52 50 51

Earnings per share, SEK 10.95 2.52 3.07 3.29 2.08 7.38 2.05 2.16 1.98 1.20
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The Board and President of Mekonomen AB (publ.), Corporate Registration Number 556392-1971,
hereby submit the Annual Report and Consolidated Accounts for the 2010 financial year.

GENERAL

Mekonomen is Scandinavian’s leading spare parts
chain with proprietary wholesale operations, 230
stores and more than 1,338 workshops that operate
under the Mekonomen brand. The Parent Company
conducts operations in the form of a liability com-
pany and has its registered office in Stockholm. The
address of the head office is Smista Allé 11, SE-141 70
Segeltorp. The Parent Company’s share is listed on
the Mid-Cap list of Nasdagq OMX. The three largest
shareholders in the Parent Company are the Axel
Johnson AB Group, with 29 per cent, Eva Fraim
Pahlman, with 6.5 per cent and Kempen European
Participations NV. with 5.2 per cent.

FINANCIAL YEAR

The 2010 financial year was another record year
for Mekonomen, with increases in EBIT and rev-
enue of 49 and 8 per cent, respectively.

During 2010, investments in anumber of areas
continued. The project for the new Mekonomen
Mega and Mekonomen Medium store concepts,
which commenced at the end of 2008 and was
rolled outin 2009, continued in 2010. The efforts
in the corporate market with Mekonomen Fleet
continued and this was also introduced in Norway
and Denmark at the end of 2010. Mekonomen
Direct was also launched in Norway and Denmark
during 2010. The number of affiliated workshops
continued to increase and amounted to 1,338 on 31
December 2010. The net increase in 2010 was 132.

In November and December, Mekonomen
opened itsfirst two stores in Finland, located in

Helsinki. An additional 13 Mega operations, with ex-

cellent geographic spread in Finland, are planned
tobe openedin 2011 and 2012.

In October, Mekonomen acquired Speedy
Autoservice AB, whichisa workshop chain
specialised in quick service. Speedy has a total of
11 workshops in Stockholm, Malmo, Helsingborg,
Lund, Orebro and Vasteras. Of these, six are wholly
owned and five are franchises.

In April, Mekonomen Fleet acquired FG Skandi-
navia AB, which sells alcohol safety interlocking
devicesin the Scandinavian market. This acquisi-
tion will give Mekonomen Fleet a position in this
growing product area in the automotive market.

During the year, a pilot store was opened in
Stockholm for Mekonomen's new M brand. This
conceptisdirected at female drivers, with a focus
onaccessoriesand local service. The store has
been developed, designed and range-adapted by
and for women.

Mekonomen was elected the Retail Chain of
the Year by the Swedish Trade Federation and
business daily Dagens Handel at the Retail Awards
2010.

The number of stores increased by ten stores
during the year, with the entire increase compris-
ing wholly owned stores. The total number of
storesin the chain at the end of the year was 230
(220), of which the number of wholly owned stores
was182172).

Revenues

Revenues for the full year increased 8 per cent
to SEK 3,447 M (3,206). Other revenues included
exchange-rate gains of SEK 18 M (36) and rental

revenues, property-related revenue, licenses, etc.
The organic growth was 7 per cent (14) for 2010.
Adjusted for currency effects and the number of
comparable work days, the increase was 10 per
cent.

EBIT

EBIT totalled SEK 485 M (325) and the EBIT margin
tol4 per cent (10). The earnings improvement

was primarily attributable to higher sales with
improved gross margin and continued strong cost
control throughout the operations.

Profit/loss after net financial items

Profit after net financial items amounted to SEK 485
M (323).Net financial items amounted to SEK O M
(neg: 2). Net interest income amounted to SEK 2 M
(1)and other financial items to anegative SEK 2 M
(neg: 3). Profit after net financial items was impacted
by currency effects corresponding to an expense
of SEK 2 M (expense: 1.

Profit for the year

Profit for the year amounted to SEK 351 M (237) and
earnings per share was SEK 10.95 (7.38). Of profit
for the year, SEK 338 M (227) was attributable to the
Parent Company’s shareholders and SEK 13 M (10)
tominority shareholders.

Sweden

Net sales (external) rose 10 per cent to SEK 1,708 M
(1,550). The underlying net sales increased 9 per
cent. Sales were positively impacted by comprehen-
sive and successful marketing, as wellasby the new
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Mekonomen Medium and Mega store concepts.
EBIT amounted to SEK 310 M (261) and the EBIT mar-
ginwas 18 per cent (16). The number of stores was
140 (134), of which 110 (103) are wholly owned.

Norway
Net sales (external) rose 12 per cent to SEK 817 M
(73D). The underlying net sales increased 12 per
cent. The new store concept combined with the
market activities implemented had a positive
impact on sales. The improved results were at-
tributable to the increase in sales and continued
favourable cost control.

EBIT amounted to SEK 144 M (114) and the EBIT
marginto18 per cent (16). The number of stores
totalled 47 (47), of which 32 (31) are wholly owned.

Denmark

Net sales (external) in Denmark amounted to SEK
777 M (816). The currency effects were negative and
the underlying net salesrose 5 per cent, while EBIT
improved to SEK 45 M (5). The improved results
were attributable to higher gross margin and con-
tinued strong cost control. The number of stores
totalled 40 (39), of which 37 (38) are wholly owned.

Finland

During 2010, Mekonomen became established in
Finland and the first two stores, located in Helsinki,
opened in November and December, respectively.

ACQUISITIONS AND ESTABLISHMENTS
During 2010, eight stores were acquired, and eight
new stores were opened in Sweden. One store
became a partner store and four stores merged
with other existing stores. In Norway, two partner
stores were acquired and one store became a part-
ner store. Two new partner stores were opened,

one partner store closed and one left the chain. In
Denmark, one store became a partner store and

one new partner store opened. In addition, minor-

ity sharesin ten store companies were acquired.
In Sweden, two store managers became partners
in individual store companies. Their ownership
share amounts to 9 per cent per store company.

Investments

During the year, net investments in tangible fixed
assets amounted to SEK 68 M (71). In addition,
investmentsinnew IT systems amounted to SEK
29 M (20) duringthe year.

Acquisitions of companies and operations were
implemented during the year totalling SEK 79 M
(10). Acquired assets amounted to SEK 48 M (6) and
acquired liabilities to SEK 26 M (1). In addition to
brand, which amounted to SEK 5 M (0), no signifi-
cant surplus value was identified in connection
with the acquisitions. Goodwill amounted to SEK
48 M (5).

FINANCIAL POSITION

Cash and cash equivalents and short-term invest-
mentsamounted to SEK 74 M at the end of the
year, compared with SEK 60 M on 31 December
2009. The equity/assetsratio was 55 per cent (59).
Interest-bearingliabilities amounted to SEK 86

M (30)at year-end and net cash to SEK 30 M on 31
December 2009.

CASH-FLOW STATEMENT

Cash flow for the year was SEK 14 M (neg: 26).
Dividends totalling SEK 227 M (195) were paid to
shareholders. Cash flow from operating activi-
tiesamounted to SEK 358 M (289). The difference
between the years was primarily attributable to
improvedresults in 2010.

PERSONNEL

The number of employees at the end of the year
totalled 1,575 (1,441) and the average number of
employees during the year was 1,462 (1,330).

REMUNERATION OF SENIOR EXECUTIVES
Remuneration of senior executivesis presented

in Note 5. The Board will propose to the Annual
General Meeting the following guidelines for remu-
neration to senior executives.

The company will strive to offer its senior
executives market-based remuneration, whereby
the criteria shall be based on the significance of as-
signments, demand for expertise, experience and
performance, and remuneration shall comprise
the following:

« fixed basic salary

- variableremuneration

« pension benefits

« other benefits and severance terms

The Board's motion for the policies complies with
the preceding year's remuneration policies and
isbased on existing agreements between the
company and senior executives. The distribution
between basic salary and variable remuneration
shall be in proportion to the responsibilities and
authority of the senior executive. The variable
remuneration of the President and other senior
executivesisbased partly on the Group’s profit
and partly on individual qualitative parameters
and shall amount to a maximum of 60 per cent of
thebasic salary for the President and a maximum
of 33 per cent of the basic salary for senior execu-
tives.

Senior executives are, in addition to the Presi-
dent, the eight individuals that jointly comprise
Group Management along with the President.
Other benefits consist primarily of a company car.
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Pension premiums are paid in an amount based
ontheITP plan or a corresponding system for
employees abroad. In accordance with the employ-
ment contract, pension provisions for the President
are made in an amount corresponding to 29 per
cent of the basic salary. Pensionable salary consists
of the basic salary. Severance pay on termination
of employment by the company amountstoa
maximum of one year’s salary.In addition, thereis
a specific three-year bonus programme that is cal-
culated on the earnings for the 2011- 2013 financial
years. The bonus programme shall, in its entirety as
a total expense for the company, amount to a maxi-
mum of SEK 24 M for the period. The criteria for the
size of the individual bonus shall be determined by
the company’s Board of Directors.

SENSITIVITY ANALYSIS

Mekonomen's earnings are influenced by a
number of factors, such as sales volume, exchange-
rate fluctuations on imported goods and sales to
foreign subsidiaries, margins for purchased goods
and salary changes. Virtually allimports originate
from Europe where the currencies are primarily
EUR and SEK. Purchasesin EUR represent slightly
less than 40 per cent of the purchased volume.
Duetothe high correlation between DKK and EUR,
sales and purchasesin these currency flows may
be matched. The table below shows the currency
effects on the net flow for each currency. NOK and
DKK pertain to internal sales from Mekonomen
Grossist AB toindividual countries, and the year's
profit in Norway and Denmark. Hedging pertain-
ing to the net flows and internal receivables was
implemented during the year.

FACTORS PERTAINING

TO PROFIT BEFORE

TAX Change Effect
Sales volume +1% SEK+17 M
Exchange-rate fluctuation

NOK +1% SEK +5 M
EUR +1% SEK-1M
DKK +1% SEK+0 M
Gross margin plus one %-unit SEK +35 M
Personnel expenses +1% SEK-7M

RISKS AND UNCERTAINTIES
The market trend was stablein all countries during
2010.

Competition

Competition in the spare partsmarketisfierce

and within the brand independent trade there are
approximately 400 stores in Sweden, in which the
four largest players, including Mekonomen, all have
product ranges that cover most car models. The
situationis similar inboth Norway and Denmark,
with only a few major players with completeranges,
but thereis also competition from a number of
smaller players. Accessibility is very importantin
thismarket, which meansthat delivery rateisakey
factor in competition. Accordingly, Mekonomen
attaches greatimportance tologistics and related
optimisation activities.

Operational risks

Within the company, thereis significant awareness
that the increasingly centralised IT structure could
provide the Group with considerable advantages
and improved possibilities. Consequently, preven-
tive efforts are prioritised and the organisation for
thisis well developed, asis planning for continuity
in operationsin the event of unforeseen circum-
stances.

Itis very important for the Group’s fire protection
work that there is a well-functioning fire organisa-
tion, regular internal control and training.
Mekonomen's centralised warehouseis a key
factor in thelogistics flow and accordingly, great
importanceis attached to preventive work to
reduce therisk of damage in the centralised
warehouse.

Insurance

Mekonomen has Group-wide insurance solutions.
Insurance coverage includes property, consequen-
tialloss, transport, the Board and the President.

Value-management risks

Mekonomen strives to achieve the same level of
solutions for security services, security systems
and value management for all companies within
the Group.

Shrinkage

Activitiesrelating to shrinkage are continuously

in progress within Mekonomen, to define what is
scrapping, internal consumption and actual theft.
The activities to combat shrinkage are based on
theideathat it isimportant to focus on all aspects
of shrinkage, for example, by reviewing order
procedures, delivery checks and unpacking of
goods. This will improve knowledge on procedures
for managing shrinkage, while providing a basis for
increased vigilance of goods that are particularly
theft-prone.

FINANCIAL RISKS

Mekonomen's financial policy regulates how vari-
oustypes of risks shall be managed and states the
risk exposure that the operation can accept. The
mainfocusistoaimatalow risk profile. The policy
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identifiesrisks pertaining to value management,
cash management and capital procurement. Refer
alsoto Note 31 for a description of the financial risks
identified and managed by Mekonomen.

PARENT COMPANY

The Parent Company operations comprise Group
management and Group-wide functions and finan-
cialmanagement. Loss after net financial income
was SEK 4 M (loss: 26), excluding dividends from
subsidiaries. The average number of employees
was 58 (47).

ENVIRONMENT

The Group doesnot conduct any operations that
require permits according to the Swedish Environ-
mental Code. During 2010, an environmental plan
was adopted as part of a new operational policy.
Environmental activities are concentrated on the
best and most efficient way to adapt operations
environmentally in terms of the management of
chemicals and other hazardous goods, distribution
and packaging material. Significant efforts were
implemented pertaining to training in environ-
mental and managementissues, both in stores and
affiliated workshops. At the centralised warehouse
and store warehouses, fireproof rooms for chemi-
calsand petroleum products are being constructed
and when procuring transport services, consider-
able emphasisis placed on high efficiency and less
reloading tominimise the transport distances.

EVENTS AFTER THE END OF THE YEAR

After the end of the period, Mekonomen signed an
agreement to acquire Sgrensen og Balchen from
Otto Olsen Invest. Sgrensen og Balchen operates
the BilXtra spare-parts chain, with 32 proprietary
stores, 41 affiliated stores and slightly more than

200 partnership workshops in Norway. Sgrensen
og Balchenis apopular family company and has
an excellent position in the Norwegian market.
Sgrensen og Balchen's forecast for sales in 2011
amounts to approximately NOK 660 M. The annual
cost,logistics and purchasing synergies are calcu-
lated at SEK 40 M from 2012.

Payment willbe 1,945,783 new shares through
anon-cashissue,and a cash payment of NOK 273
M. The dilution effect for existing shareholders
amounts to approximately 6 per cent and the
equity/assets ratio in Mekonomen, following the ac-
quisition,amounts to 53 per cent. The transaction
isexpected to have a positive impact on earnings
per share already in 2011. On 25 February 2011, Me-
konomen held an Extraordinary General Meeting,
where aresolution was adopted for the new share
issue asthe purchase consideration (non-cash
issue). On the same day, the Norwegian Competi-
tion Authority also approved the transaction and
access to the shares willbe on 11 March.

Since no acquisition balance sheet hasbeen pre-
pared, there isno possibility to submit information
pursuant to IFRS 3 pertaining to the size of the ac-
quired assets and liabilities, and surplus value. This
will be submitted in connection with Mekonomen's
interim report for the first quarter of 2011.

Inaddition to this,as a stepin the established
target tobecome market leading in the marine
market within three years, Mekonomen has also
acquired Marinshopen, which is already Sweden's
leading supplier of spare parts and accessories for
marine products. Since the beginning of the year,
Marinshopen has operated as part of Mekonomen.

Marinshopen currently has sales of slightly
more than SEK 35 M and a customer base of private
consumers but primarily shipping companies and
wholesalers. The company has a combined central

warehouse and store in Stockholm, which supplies
customers throughout the country with spare
parts and accessories for all types and brands of
boat engines.

SHARE

Mekonomen's share capital amounted to SEK 77 M
and comprises 30,868,822 shares with a quotient
value of SEK 2.50 per share. All shares have the
same votingrights. Axel Johnson ABrepresents
29 per cent of the votingrights. Following the reso-
lution for the new share issue at the Extraordinary
General Meeting on 25 February 2011, the share
capitalnow amounts to SEK 82 M, comprising
32,814,605 shares with a quotient value of SEK
2.50 per share.

SHARE DIVIDEND
The Board proposes a share dividend of SEK 8.00
(700)based on earnings per share for the year.

BOARD OF DIRECTORS’ WORK 2010
At the Annual General Meeting in April 2010, it was
decided that the Board shall comprise seven ordi-
nary Board members with no deputy members. All
current members, Fredrik Persson, Marcus Storch,
Antonia Ax:son Johnson, Kenny Brack, Anders G
Carlberg, Wolff Huber and Helena Skantorp were
re-elected. Fredrik Persson wasre-elected Chair-
man of the Board.

During 2010, the Board held 11 (8) meetings, of
which one statutory meeting. At Board meetings,
it was primarily the company’s financial develop-
ment, the launch of new concepts and the com-
pany’s future strategy that were addressed.

Within Mekonomen's Board of Directors, there
isa Remuneration Committee, which focuses on
remuneration of Company Management. This
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Committee, which held two meetings during 2010,
comprises Fredrik Persson, Marcus Storch and
Anders G Carlberg. Other matters are handled by
the Board inits entirety.

AUDITORS

The auditor for the company is elected at the Annual
General Meeting every fourth year. According to
aresolution of the Annual General Meeting, audi-
tors'fees are paid against approved invoices. The
company’s auditor participates in Board meetings

in conjunction with the third-quarter report and

at the Board meeting when year-end reports and
proposals for the Annual Report are presented and
in this connection he/she submits the report from
the audit of the company’s financial position and
internal control. At the 2007 Annual General Meet-
ing, the auditing firm of Deloitte AB, with Authorised
Public Accountant Lars Svantemark as the Auditor in
Charge, was elected for the next four-year period.

PROPOSED APPROPRIATION OF PROFIT
Parent Company

The following profit is available for distribution by the An-
nual General Meeting, SEK 000s:

Unappropriated profit 618,876
brought forward

Profit for the year 94,422
TOTAL 713,298

The Board of Directors and President proposes
that profits be distributed as follows:

Dividend to shareholders (SEK 8/share) 262,517
To be carried forward 450,781
TOTAL 713,298

The dividend amount above is calculated on the number of
shares, 32,814,605, in the company following the new share
issue that was resolved by Mekonomen’s Extraordinary
General Meeting on 25 February 2011.

THE BOARD’S STATEMENT CONCERNING THE
PROPOSED DIVIDEND

Following the proposed dividend, the Parent
Company’s equity/assets ratio willamount to 51
per cent and the Group’s equity/assets ratio to 40
per cent. The equity/assetsratio is satisfactory
considering that the company’s and the Group's
operations continue to operate profitably. It is
estimated that cash and cash equivalentsin the
company and the Group will remain at a satisfac-
tory level.

The Board is of the opinion that the proposed
dividends do not prohibit the Parent Company or
other Group companies from fulfilling their obliga-
tionsinthe short or long term. Neither do the divi-
dendsinfluence the Group's ability to implement
required investments. Accordingly, the proposed
dividends canbe justified by whatis stated in the
prudence principle, Chapter 17, Paragraph 3, Sec-
tions 1-3 of the Swedish Companies Act.

For further information regarding the Compa-
ny'sand the Group's earnings, refer to the following
income statement, balance sheet, cash-flow state-
ment and accompanying notes.

Mekonomen
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Corporate Governance

CORPORATE OGOVERNANCE REPORT
Thisreport was prepared in accordance with the
Swedish Companies Act and the Swedish Code of
Corporate Governance.

If companiesincluded in the Code inno way
apply the Code, this must be clearly stated and the
reasons explained. Mekonomen's possible devia-
tions from the Code and explanations are reported
continuously in the text.

SHAREHOLDERS
Shares and shareholders
The share capital amounted to SEK 77172,055 on 31
December 2010, represented by 30,868,822 shares.
Each sharerepresents one votingright at the Annual
General Meeting. The total market capitalisation of
the company on 31 December 2010 amounted to SEK
6.9 billion, based on a closing price of SEK 223.
Thenumber of shareholders on 31 December
2010 was 8,024. The ten largest shareholders con-
trolled at the same time 61.8 per cent of the capital
and votingrights and the participation of foreign
owners accounted for 24.1 per cent of the capital and
votingrights.

The ten largest shareholders at 31 December 2010,
according to SIS Ownership Data Corp.

Number of % of votes
Shareholders shares  and capital
Axel Johnson AB with
subsidiaries 8,951,958 29.0
Eva Fraim Pahlman 2,012,176 6.5
Kempen European
Participations N.V. 1,595,066 52
Swedbank Robur Funds 1,476,814 4.8
Lannebo Funds 1,378,068 4.5
Nordea Funds 1,095,987 3.6
Ing-Marie Fraim Sefastsson 1,000,000 3.2
Capital Group Funds 552,683 1.8
T Rowe Price Funds 550,000 1.8
AFA Forsakring 473,646 1.5
TOTAL 19,086,398 61.8

Annual General Meeting

The Annual General Meeting is Mekonomen's high-
est governing body, at which every shareholder is
entitled to participate. The Annual General Meeting
shall be held within six months of the close of the
financial year. The Annual General Meeting ap-
proves theincome statement and balance sheet, the
appropriation of the company’s profit, decides on
discharge from liability, elects the Board of Directors
and auditors, when applicable, and approves fees,
addresses other statutory matters, as well as making
decisions pertaining to proposals from the Board
and shareholders. The company announces the
date andlocation of the Annual General Meeting as

soon as the Board has madeits decision, but not later
than in connection with the third-quarter report.
Information pertaining to the time and location
isavailable on the company’s website. Sharehold-
ersthat areregistered in Euroclear’s shareholders’
register on therecord date and have registered par-
ticipation in adequate time are entitled to participate
inthe Annual General Meeting and vote according
totheir shareholdings. All information concern-
ingthe company’s meetings, such asregistration,
entitlement for items to be entered in the agenda in
thenotification, minutes, etc., are available on the
company’s website.

Withregard to participationin the Annual
General Meeting, the Board has deemed it not
financially justifiable at present to allow sharehold-
ersto participate in the Annual General Meeting
through any means other than physical presence. It
isthe company’s ambition that the Annual General
Meeting shall be a consummate body for sharehold-
ers,in accordance with the Intentions of the Swedish
Companies Act, whichis why the objectiveis that
the Board inits entirety, arepresentative of the Nomi-
nation Committee, the President, auditors and other
management executives mustalwaysbe present at
the Annual General Meeting.

NOMINATION COMMITTEE

Inaccordance with aresolution on 20 April 2010,
Mekonomen has established a Nomination Commit-
tee. The Nomination Committee shall prepare and
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submit proposals to the Annual General Meeting on

14 April 2011 pertaining to:

« election of Chairman of the Meeting,

« election of the Chairman of the Board and other
members to the Board of Directors of the Company,

« Board fees and any remuneration for committee
work,

- where appropriate, election of and fees
toauditors.

The Nomination Committee, prior to the 2011 An-
nual General Meeting, consists of Géran Ennerfelt,
representing the Axel Johnson AB Group, Eva Fraim
Pahlman, representing own shareholdings, Johan
Lannebo, representing Lannebo Funds and Asa
Nisell, representing Swedbank Robur Funds. The
Nomination Committee elected Géran Ennerfelt
asits Chairman. Mekonomen's Chairman, Fredrik
Persson, has been co-opted to the Nomination Com-
mittee.

The Nomination Committee is entitled to charge
the Company with such costs as recruitment con-
sultants and other consultantsrequired to allow the
Nomination Committee to fulfilits assignments. The
Nomination Committee shall, in connection with its
assignments otherwise, fulfil the tasks that rest upon
the Nomination Committee in accordance with the
Swedish Code for Corporate Governance.

Mekonomen has not established any specific age
limit for Board meetings or time limits pertaining
tothelength of time Board members may sit on the
Board. Auditors are elected every fourth year when
the matter is submitted to the Annual General Meet-
ing. The election of auditors took place at the 2007
Annual General Meeting and will thus occur at the
2011 Annual General Meeting.

SPECIFIC INFORMATION ABOUT THE
BOARD’S WORK

Size and composition

Accordingto the Articles of Association, the Board
shall comprise three to seven members, with a
maximum of three deputy members. The Board

of Directors will be elected annually at the Annual
General Meeting. At the Annual General Meeting
on 20 April 2010, it was decided that the Board shall
comprise seven ordinary members with no deputy
members. All existing Board members, Fredrik
Persson, Marcus Storch, Antonia-Ax:son Johnson,
Kenny Brack, Anders G. Carlberg, Wolff Huber and
Helena Skantorp were re-elected. Fredrik Persson
was elected Chairman of the Board.

All ordinary Board members are independentin
relation to the company and its management in ac-
cordance with the definition in the Swedish Code of
Corporate Governance. Three of the Board members
areindependent also in relation to major sharehold-
ers. The President is not a member of the Board and
neither isany other member of the Management
Group.

Board members

Itis the opinion of the Nomination Committee
thatthe Board's structure in terms of competency,
experience and background is compatible with the
company'’s operations, development phase and
circumstances.

Chairman of the Board

The Chairman of the Board, Fredrik Persson, isnot
employed by the company and does not have any
assignments for the company beyond his chairman-
ship of the Board. It is the opinion of the Board that

Fredrik Persson ensures that the Board conducts its
assignments efficiently and also fulfilsits duties in
accordance with applicable laws and regulations.

The Board’s working procedures

The Board isresponsible for the company’s organisa-
tion and management and shall also make decisions
pertaining to strategicissues. During 2010, the Board
held 11 meetings, of which one was the statutory
meeting. The minutes of the meetings were record-
ed by the Board's secretary, whois the company’s
CFO.Relevant meeting documentation was sent to
allmembers prior to each meeting, which were then
held in accordance with the agenda that was ap-
proved for the meeting. On occasions, other senior
executives have participated in the Board meetings
inareporting capacity, asnecessary. No deviating
views toberecorded in the minutes were expressed
at any of the meetings during the year. Matters of
high significance that were discussed during the
year primarily concerned the company’s financial
development, the launch of new concepts and major
acquisitions.

Assignments

Inaccordance with the requirements of the Code,
the Board's ambition was to devote particular atten-
tion to establishing overall goals for the operation
and decide on strategies by which to achieve the
said goals, and in part to continuously evaluate the
operating management, with the aim of securing the
company'’s governance, management and control.
The Board strives to ensure that there are systems
for the monitoring and control of the company’s
financial position in relation to the established goals;
that control of compliance with laws and other

21
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regulationsisimplemented, and that the provision of

external information is open, objective and relevant.
There are written instructions that regulate the

distribution of information between the Board and

the President, and for the reporting process. The in-

structions arereviewed annually and are primarily:

« Therules of procedure for the Board's work

« Instructions for the President

« Attestation regulations

The Board evaluatesits work every year and it is

the duty of the Chairman of the Board to ensure

that thisisdone. The evaluation involves individual
meetings between the Chairman of the Board and
all Board members. The collective opinion is that
the Board's work during 2010 functioned well and
that the Board fulfilled the requirements of the Code
pertaining to the Board's assignment.

The Annual General Meetingresolved, in ac-
cordance with the proposal from the Nomination
Committee, to allocate Board fees amounting to SEK
1,360,000, of which SEK 320,000 pertainsto afee
for the Chairman of the Board and SEK 240,000 for
the Deputy Chairman, with the remaining amount

to be distributed equally between the other Board
members.

Audit Committee

The entire Board of Mekonomen assumes respon-
sibility for ensuring that the audit guarantees, in

an efficient manner, that the Group has acceptable
procedures for internal control and high-quality and
correct financial reporting. Twice per year, in con-
nection with preparation of the financial accounting
for the third quarter and annual financial state-
ments, the company’s auditorsreport on how the
company ensured that accounting, management
and financial control function. Following the formal
report, the President and CFO leave the Board meet-
ingto allow Board members to discuss with auditors
without the participation of company officials.

REMUNERATION COMMITTEE

The Board of Directors has a Remuneration Com-
mittee comprising Fredrik Persson as Chairman,
Marcus Storch and Anders G Carlberg. The work of
the Remuneration Committee isbased onresolu-

tions by the Annual General Meeting pertaining to

Present at Board Dependent/

Board of Directors meetings independent* Board member since
Fredrik Persson, Chairman 11/11 B August 2006

Marcus Storch, Vice Chairman 11/11 B August 2006

Wolff Huber 11/11 (0} August 2006

Kenny Brack 10/11 (6} May 2007

Anders G Carlberg 10/11 B August 2006

Helena Skantorp 10/11 [¢] May 2004

Antonia Ax:son Johnson 9/11 B August 2006

*) According to the definition in the Swedish Code of Corporate Governance.
All Board members are independent of the company and its management.
O = Board members considered independent of major shareholders in the company.
B = Board members considered dependent of major shareholders in the company.

guidelines for remuneration to senior executives.
Twomeetings were held during the year and all
members were present at these meetings. In addi-
tion, the President of the company, Hakan Lundstedt,
was present at these meetings.

COMPANY MANAGEMENT

President’s assignment

The President is appointed and may be discharged
by the Board and his/her work is continuously
evaluated by the Board, which occurs without the
presence of Company Management. Mekonomen's
President and CEO, Hakan Lundstedt, isalso amem-
ber of the Board of Servera R&S AB, Tillvaxt ABand
Vanna ABand hasno shareholdings or ownership
in companies with significant business ties with
Mekonomen.

Company Management
A presentation of the Company Management is
found on pages 28-29.

Remuneration to Company Management
Mekonomen's Remuneration Committee makes
decisions pertaining to remuneration of the Presi-
dent. Hikan Lundstedt has a basic salary per month
and a variable salary portion, whichisbased on the
company’s profit and can amount to a maximum of
50 per cent of the basic annual salary. Under his pen-
sion terms, payment of pension premiums is made
in the amount corresponding to 25 per cent of basic
salary. Other benefits take the form of a company
car. Termination notice is12 months if initiated by
the Company and six monthsif noticeis given by
the employee. Severance pay of six months’salary is
paidif terminationisinitiated by the Company.
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Issues pertaining to remuneration to other senior
executives are also prepared by the Remuneration
Committee. The principle for remuneration is based
on the senior executives being offered market-based
remuneration. Thus the criteria shall be based on the
significance of assignments performed, demand for
competency, experience and performance and that
remuneration shall comprise the following parts:

» Fixedbasic salary

« Variable remuneration

- Pension benefits

« Other benefits and severance terms

The distribution between basic salary and variable
remuneration shall be in proportion to the senior
executive'sresponsibilities and authorities. The
variable remuneration for senior executivesis
based partly on the company'’s profit and partly on
individual qualitative parameters and can amount
toamaximum of four months’salary. Other benefits
refer primarily to company cars. Pension premiums
are paid inan amount thatisbased on the ITP plan
or a corresponding system for employees abroad.
Pensionable salary refers to the basic salary. Sever-
ance pay if employment terminationisinitiated by
the company can amount to one year's basic salary.
Atthe 2008 Annual General Meeting, it was also de-
cided that Company Management may alsoreceive
a cash bonus from the company. The bonus will be
profit-based and calculated on the Group’s profit for
the 2008-2010 financial years. The bonus program,
initsentirety, as a total expense for the company,
may not exceed SEK 12 M for the period. The criteria
for the size of an individual bonus will be established
by the Board.

The Board has not made any decisions pertaining

to share or share price-based incentive programs for
Company Management.

AUDITORS

The auditors are appointed by the Annual Gen-

eral Meeting and are charged with reviewing the
company’s financial reporting and the Board's and
President’s management of the company. Deloitte
AB, which has an organisation comprising broad and
specialized competency that is well-suited to Me-
konomen'’s operations, has been the company’s audi-
torssince 1994. At the 2007 Annual General Meeting,
Deloitte AB, with Authorised Public Accountant Lars
Svantemark as the Auditor in Charge, was appointed
the auditing firm until the 2011 Annual General Meet-
ing.In addition to Mekonomen, Lars Svantemark
isalso the auditor of Uniflex, Securitas Direct and
Oxford Aviation Academy. He has also previously
been the auditor of Sandvik, Elekta, Poolia and
A-Com. Lars Svantemark has no assignmentsin
companies that are closely related to Mekonomen's
major shareholders or President.

Remuneration to Deloitte, SEKM 2010 2009

Remuneration for audit assignment 56 52
Consulting services in addition to
audit assignments 0.1 0.0
Tax advice 0.1 0.0
Other services 0.1 0.0
REPORTING AND AUDIT
Reporting

The Board supervises the quality of the financial re-

porting through instructions to the President. Jointly
with the CFO, the President’s assignmentis to review
and quality-assure all external financial reporting in-

cluding financial statements, interim reports, annual
reports and pressreleases with financial content,

as well as presentation material in connection with
meetings with the media, shareholders and financial
institutions.

Audit

The entire Board of Mekonomen assumes respon-
sibility for ensuring that the audit, in an efficient
manner, establishes that the Group has acceptable
procedures for internal control and high-quality
financial reporting. With regard to the preparation
of the Board's work, the Board estimates that qual-
ity assurance of the financial reporting, which is
conducted within the framework of the company’s
owninternal control, corresponds to current
requirements. The company’s auditors personally
present their plans, risk assessments and controls,
and findings from the audit at two Board meetings
during the year, which additionally secures the
Board'sinformation requirement. At these meetings,
the President and CFO leave after presenting their
formalreports to enable the Board members to
conduct discussions with the auditors without the
participation of Company Management. The Board
continuously evaluates the need to elect a specific
Audit Committee.

INTERNAL CONTROL

Inaccordance with the Swedish Companies Actand
the Swedish Code of Corporate Governance, the
Board of Directors is responsible for internal control.
Thisreport was prepared in accordance with the
Swedish Code of Corporate Governance and FAR/
SRS’s guidance to the Swedish Code of Corporate
Governance. Thereportislimited to address internal
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control pertaining to financial reporting and Me-
konomen has elected to only submit a description of
how internal controlis organised.

Control environment

The control environment represents the basis

for the internal control pertaining to the financial
reporting. An important part of the control environ-
ment is that decision paths, authorities and responsi-
bilities must be clearly defined and communicated
between various levelsin the organisation and that
the control documents are available in the form

of internal policies, handbooks, guidelines and
manuals. Thus,a key part of the Board's assignment
isto prepare and approve a number of fundamental
policies, guidelines and frameworks. These include
the Board's working procedures, instructions

for the President, Investment policies, financial
policiesand the insider policy. The aim of these
policiesis to create abasis for sound internal control.
Furthermore, the Board focuses on ensuring that
the organizational structure provides distinctroles,
responsibilities and processes that benefit the
effective management of the operation’srisksand
facilitate target fulfilment. Part of the responsibility
structure includes an obligation for the Board to
evaluate the operation’s performance and results
onamonthly basis, through appropriate report
packages containingincome statements, balance
sheets, analyses of important key ratios, comments
pertaining to the business status of each operation
and also quarterly forecasts for future periods. Asa
contribution to strengthening the internal control,
Mekonomen prepared a financial handbook that
provides an overall picture of existing policies,
rules and regulations and procedures within the

financial area. Thisis aliving document, which will
be updated continuously and adapted to changes
within the Mekonomen operation. In addition to

the financial handbook, there are instructions that
provide guidance for the daily work in stores and the
rest of the organisation, for example, pertaining to
stock taking and cash-register reconciliation, etc.

Risk assessment

Mekonomen conducts continuous surveys of the
Group'srisks. During these surveys,a number of
items were identified in the income statement and
balance sheet in which therisks of errorsin the
financialreporting are elevated. The company
works continuously on theserisks by strengthening
controls. Furthermore, risks are addressed in a spe-
cial forum, including questions related to start-ups
and acquisitions.

Control activities

The Group's control structure is formed to manage
risks that the Board deems significant for the inter-
nal control of the financial reporting. The aim of the
appropriate control activities is to discover, prevent
and correct errors and deviations in the reporting.
The control activities include reconciliation of
accounts, analytic follow-up, comparison between
income statements and balance sheets and control
stock-taking in warehouses and stores.

Information and communication

Policies and guidelines are particularly important
for accurate accounting, reporting and dissemina-
tion of information. Within Mekonomen, policies
and guidelines are continuously updated pertaining
to the financial process. This occurs primarily

withinrespective Group functions aimed at the
various operations through e-mails, but also in con-
nection with quarterly control meetingsin which all
financial managers/controllers participate. For com-
munication with internal and external parties, there
isacommunications policy that states guidelines for
conducting communication. The aim of the policy
istoensure that all information obligations are com-
plied withina correct and complete manner.

Follow-up

The Board continuously evaluates the informa-

tion submitted by the Company Management and
auditors. The CEO and CFO hold monthly reviews
with individual Heads of Operations pertaining

to the financial position. Group accounting also
cooperates closely with the subsidiaries’ controllers
onmatters pertaining to accounts and reporting.
The follow-up and feedbacks concerning possible
deviationsarising in the internal controls are a key
part of the internal control work since thisisan
efficient manner for the company to ensure that
errorsare corrected and that the control is further
strengthened. At the beginning of 2011, Mekonomen
established an internal audit function, which will
function as an independent unit. The internal audit
work willinclude the evaluation of work with risk
management, compliance with policies, guidelines
and framework, as well as efficiency in the internal
audit for financial reporting.
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Board of Directors

Fredrik Persson

Chairman of the Board. Born 1968.

Graduate in Business Administration, the Stockholm
School of Economics and studies at Wharton School in
theUS.

Other assignments: Chairman of Axel Johnson Inter-
national AB, Axstores AB, Servera R&S AB and Svensk
BevakningsTjanst AB. Vice Chairman of Swedish Trade

Marcus Storch

Executive Vice Chairman of the Board.
Born1942.

Graduate Engineer, Royal Swedish Institute of
Technology, Stockholm, Medicine Dr h.c.
Other assignments: Chairman of the Board

of the Nobel Foundation and Min Stora Dag
foundation. Executive Vice Chairman of Axel

Federation. Board member of Axel Johnson Inter- Johnson ABand Axfood AB. Board member of
national AB, AxFast AB, Lancelot Holding AB, Novax NCC AB, Nordstjernan AB, the Royal Swedish
AB, Svenska Handelsbanken Region Stockholm and Academy of Sciences and the Royal Swedish
Confederation of Swedish Enterprise President of Axel Academy of Engineering Science (IVA).
Johnson AB. Shares in Mekonomen:O.

Shares in Mekonomen:1,000. Board member since 2006.

Board member since 2006.

Antonia Ax:son Johnson y Kenny Brack
Born1943. Born1966.
B.Sc., University of Stockholm. Upper Secondary School Education.

Other assignments: Chairman of Axel Johnson
AB, Axel Johnson Inc.and Axel and Margaret
Ax:son Johnson Foundation. Vice Chairman

of Nordstjernan AB. Board member of Axfood
AB, AxFast AB,NCC AB, Axel and Margaret
Ax:son Johnson Foundation for Societal Pur-
poses,and World Childhood Foundation.
Shares in Mekonomen: 8,951,958 through
companies.

Board member since 2006.

Other assignments: Own company and previ-
ously professional racing car driver.

Shares in Mekonomen:1,000.

Board member since 2007.
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Anders G Carlberg

Born1943.

MBA Economics, Lund.

Other assignments: Chairman of Hoganas AB

and Herenco AB.Board member of Sweco AB,
Axfast AB,Beijer Alma AB, Saki AB, Axel John-

son Inc., Svenskt Stal AB(SSAB) and Sapa AB.
Shares in Mekonomen:1,000.
Board member since 2006.

Helena Skantorp

Born1960.

Graduate in Business Administration, Univer-
sity of Stockholm.

Other assignments: Board member of AF AB
(publ), 2E Group ABand Lernia AB.

Shares in Mekonomen: 2,000.

Board member since 2004.

All shareholdings arereported as at 28 February 2011.

Wolff Huber

Born1942.

Other assignments: Previously President of Bil
Sweden, Volvo Car Europe and IBM Svenska AB.
Sharesin Mekonomen:O.

Board member since 2006.
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Management

Hakan Lundstedt

Presidentand CEO

Born1966.

Experience: President of Lantmannen AXA AB,
Cerealia Foods AB and Kungsérnen AB. Founder
and Chairman of the Board of Gooh AB.

Other assignments: Board member of Servera
R&S AB, Telge Tillvaxt ABand Vanna AB.

Shares in Mekonomen: 45,600.

Employed 2007.

Krister Duwe

Head of Operationsin Sweden.

Born1969.

Experience: Sales Director of Alcro-Beckers
AB, Sales Manager of Skogaholm SE, Sales
Manager for Lantmannen AXA AB.

Shares in Mekonomen: 3,345.

Employed 2010.

Staffan Lindewald

Head of Fleet.

Born1973.

Experience: President of GoGreen AB,
Marketing Area Director of Cerealia
Foods, Logistics Manager of Kung-
sdérnen AB.

Shares in Mekonomen: 300.
Employed 2008.

Nils-Erik Brattlund

Head of Business Establishment

Born1951.

Experience: President of Tillbryggerier
Umea AB, Administrative Manager of the
Tillbryggeri Group, President of Areliftarna
AB, President of Bilbolaget Lastbilar & Bussar,
President of Bilbolaget Personbilar, General
Manager of Bilia, Personnel Manager Bilia.
Shares in Mekonomen:1,300.

Employed 2005.

Lars From

Head of Operationsin Denmark.
Born1965.

Experience: Export Director of SBS, Seg-
ment Manager of Vestfrost.

Other assignments: Board member of
Bested Biler A/S.

Shares in Mekonomen:1,000.
Employed 20009.

Marcus Larsson

Executive Vice President.

Born1970.

Experience: Sales Manager, Business
Development Manager of the Volk-
swagen Group.

Sharesin Mekonomen:1,000.
Employed 2003.
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Petter Torp Gunilla Spongh
Head of Operationsin Norway. CFO.
Born1955. Born1966.

Experience: Marketing Director of
Scangross Disribution AS.

Shares in Mekonomen: 300.
Employedin1997.

Experience: Financial Director of CashGuard
AB,Financial Director of Enea AB, Vice Presi-
dent of Finance & Controlling Fresenius Kabi
Parenteral Nutrition, Financial Manager of
Electrolux Professional AB, Financial Manager
of Electrolux Storkok AB.

Other assignments: Board member of

Infranord AB.
Shares in Mekonomen: 6,000.
Employed 2007.

Siri Unander-Scharin

HR Manager.

Born:1961.

Experience: HR Director Samsung Electronics
Nordic, HR Director Danfoss Heat Pumps AB.
HR/competency development Rolls-Royce AB.
Shares in Mekonomen: O.

Employed: 2010.

All shareholdings arereported as at 28 February 2011.

29



Mekonomen Annual Report 2010 | Group

30

SEKM Note 2010 2009
1
Net sales 2 3,374 3,129
Other operating revenue 73 77
TOTAL REVENUES 3,447 3,206
OPERATING EXPENSES
Goods for resale —-1,607 -1,530
Other external costs -565 -570
Personnel expenses —741 -738
Depreciation/amortisation of tangible and intangible fixed assets 6 —49 —44
EBIT 485 325
FINANCIAL INCOME AND EXPENSES
Income from divestment of subsidiaries 0 5
Interest income 5 6
Interest expense -3 -5
Exchange-rate difference -2 -8
PROFIT AFTER FINANCIAL ITEMS 485 323
Tax on profit for the year 9 -134 -86
PROFIT FOR THE YEAR 351 237
Earnings per share before dilution attributable to
Parent Company's shareholders, SEK* 10.95 7.38
* No dilution is currently applicable.
SEKM 2010 2009
Profit for the year 351 237
Exchange-rate difference from translation of foreign subsidiaries -35 2
COMPREHENSIVE INCOME FOR THE YEAR 316 239
Comprehensive income for the period attributable to
Parent Company’s shareholders 303 229
Minority owners 13 10
316 239
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CASHFLOW STATEMENT
SEKM Note 2010 2009
OPERATING ACTIVITIES
Profit after financial items 485 323
Adjusted for items not affecting liquidity 27 49 38
534 360
Profit from participations in subsidiaries
Tax paid -99 -78
CASH FLOW FROM OPERATING ACTIVITIES
BEFORE CHANGE IN WORKING CAPITAL 435 283
CASH FLOW FROM CHANGES IN WORKING CAPITAL
Decrease(+)/increase(-) of inventories —64 -10
Decrease(+)/increase(-) of receivables -82 -53
Decrease(-)/increase(+) of liabilities 69 69
INCREASE(-)/DECREASE(+) RESTRICTED WORKING CAPITAL =77 6
CASH FLOW FROM OPERATING ACTIVITIES 358 289
INVESTMENTS
Acquisition (—) of subsidiaries 28 -79 -10
Divestment(+) of subsidiaries 28 1 3
Acquisition of fixed assets -97 -91
Divestment of tangible fixed assets 1 6
CASH FLOW FROM INVESTING ACTIVITIES -174 -92
FINANCING ACTIVITIES
Amortisation (—)/loans raised (+) 67 —24
Increase(—)/decrease(+) of long-term lending -10 -3
Dividends paid —227 -195
CASH FLOW FROM FINANCING ACTIVITIES -170 -222
CASH FLOW FOR THE YEAR 14 -26
CASH AND CASH EQUIVALENTS AT THE BEGINNING OF THE YEAR 60 85
Exchange-rate difference in cash and cash equivalents 0 0
CASH AND CASH EQUIVALENTS AT THE END OF THE YEAR 18 74 60

Interest received amounted to SEK 5 M (6) and interest paid amounted to SEK 3M (5).
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BALANCE SHEET

31 Dec. 31 Dec.
SEKM Note 2010 2009
ASSETS
FIXED ASSETS
INTANGIBLE ASSETS 13
Goodwill 281 241
Brands 5 -
Capitalised expenditure for IT systems 62 37
TOTAL INTANGIBLE ASSETS 348 278
TANGIBLE FIXED ASSETS
Land and buildings 10 26 1"
Equipment and transport 12 139 132
Leased equipment and transport 12 & 3
TOTAL TANGIBLE FIXED ASSETS 168 146
FINANCIAL FIXED ASSETS
Other long-term receivables 15 36 28
TOTAL FINANCIAL FIXED ASSETS 36 28
Deferred tax assets 14 3 6
TOTAL FIXED ASSETS 555 458
CURRENT ASSETS
Goods for resale 680 620
Properties held for sale 10 3 3
Current receivables 16 446 388
Cash and cash equivalents 18 74 60
TOTAL CURRENT ASSETS 1,203 1,071

TOTAL ASSETS 1,758 1,529
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BALANCE SHEET

31 Dec. 31 Dec.
SEKM Note 2010 2009
SHAREHOLDERS’ EQUITY AND LIABILITIES
SHAREHOLDERS' EQUITY 25
Share capital, (30,868,822 shares) 77 77
Other capital contributions 343 343
Translation reserve -16 19
Profit brought forward including profit for the year 551 438
TOTAL SHAREHOLDERS' EQUITY ATTRIBUTABLE TO 955 877
PARENT COMPANY'S SHAREHOLDERS
Minority share of shareholders' equity 19 18
TOTAL SHAREHOLDERS' EQUITY 974 895
LONG-TERM LIABILITIES
Leasing liabilities, interest-bearing 19 1 1
Deferred tax liabilities, interest-free 14 21 26
Other long-term liabilities 20 2 2
TOTAL LONG-TERM LIABILITIES 24 29
CURRENT LIABILITIES
Liabilities to credit institutions, interest-bearing 21 83 26
Leasing liabilities, interest-bearing 12,21 2 3
Tax liabilities 75 49
Other current liabilities, non interest-bearing 21 600 527
TOTAL CURRENT LIABILITIES 760 605
TOTAL LIABILITIES AND SHAREHOLDERS' EQUITY 1,758 1,529
MEMORANDUM ITEMS
Pledged assets 23 92 92
Contingent liabilities 23 20 20
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INCOME STATEMENT
SEKM Note 2010 2009
1

Net sales 2 115 96
Other operating revenue 39 32
TOTAL REVENUES 154 128
OPERATING EXPENSES

Goods for resale -18 -9
Other external costs -75 -79
Personnel expenses -64 -64
Depreciation/amortisation and impairment of tangible and intangible fixed assets 6 -10 -9
EBIT -13 -33
FINANCIAL INCOME AND EXPENSES

Dividend on shares in subsidiaries 100 74
Income from divestment of shares in subsidiaries 1 1
Interest income 12 13
Interest expense -4 -6
Exchange-rate difference 0 -1
PROFIT AFTER FINANCIAL ITEMS 96 48
Appropriations 7 -2 -6
Tax on profit for the year 9 0 8
PROFIT FOR THE YEAR 94 50

PARENT COMPANY COMPREHENSIVE INCOME

SEKM 2010 2009
Profit for the year 94 50
COMPREHENSIVE INCOME FOR THE YEAR 94 50
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CASHFLOW STATEMENT
SEKM Note 2010 2009
OPERATING ACTIVITIES
Profit after financial items 96 48
Adjusted for items not affecting liquidity 27 -18 10
77 58
Tax paid -50 —47
CASH FLOW FROM OPERATING ACTIVITIES BEFORE
CHANGES IN WORKING CAPITAL 27 1
CASH FLOW FROM CHANGES IN WORKING CAPITAL
Decrease(+)/increase(—) of inventories 0 0
Decrease(+)/increase(-) of receivables 237 174
Decrease(-)/increase(+) of liabilities 9 33
INCREASE(-)/DECREASE(+) RESTRICTED WORKING CAPITAL 246 207
CASH FLOW FROM OPERATING ACTIVITIES 273 218
INVESTMENTS
Divestment(+)/acquisition(—) of subsidiaries -32 -
Acquisition of fixed assets -35 -23
Divestment of tangible fixed assets 0 -
CASH FLOW FROM INVESTING ACTIVITIES —67 -23
FINANCING ACTIVITIES
Dividends paid —216 -185
CASH FLOW FROM FINANCING ACTIVITIES -216 -185
CASH FLOW FOR THE YEAR -10 10
CASH AND CASH EQUIVALENTS AT THE BEGINNING OF THE YEAR 10 0
CASH AND CASH EQUIVALENTS AT THE END OF THE YEAR 18 0 10

Interest received amounted to SEK 12 M (13) and interest paid amounted to SEK 4 M (6).
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BALANCE SHEET
31 Dec. 31 Dec.
SEKM Note 2010 2009
ASSETS
FIXED ASSETS
INTANGIBLE FIXED ASSETS 13
Capitalised expenditure for IT systems 62 37
62 37
TANGIBLE FIXED ASSETS
Buildings 2 -
Equipment and transport 12 8 10
10 10
FINANCIAL FIXED ASSETS
Participations in Group companies 24 280 249
280 249
TOTAL FIXED ASSETS 352 296
CURRENT ASSETS, INVENTORIES, ETC.
Goods for resale 1 1
CURRENT RECEIVABLES
Accounts receivables 10 5
Receivables in Group companies 574 531
Tax receivables 0 2
Other receivables 0 4
Prepaid expenses and accrued income 17 93 62
TOTAL CURRENT RECEIVABLES 677 604
Cash and cash equivalents 18 0 10
TOTAL CURRENT ASSETS 678 614
TOTAL ASSETS 1,030 910
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BALANCE SHEET

31 Dec. 31 Dec.
SEKM Note 2010 2009
SHAREHOLDERS’ EQUITY AND LIABILITIES
SHAREHOLDERS' EQUITY 25
RESTRICTED SHAREHOLDERS' EQUITY
Share capital, (30,868,822 shares) 77 77
Statutory reserve g 3
TOTAL RESTRICTED SHAREHOLDERS' EQUITY 80 80
NON-RESTRICTED SHAREHOLDERS' EQUITY
Profit brought forward 619 575
Profit for the year 94 50
TOTAL NON-RESTRICTED SHAREHOLDERS' EQUITY 713 625
TOTAL SHAREHOLDERS’ EQUITY 793 705
UNTAXED RESERVES 146 144
PROVISIONS 20 2 2
CURRENT LIABILITIES
Accounts payable 27 25
Liabilities to Group companies & 5
Tax liabilities 22 -
Other liabilities 8 2
Accrued expenses and deferred income 22 29 27
TOTAL CURRENT LIABILITIES 89 59
TOTAL LIABILITIES AND SHAREHOLDERS' EQUITY 1,030 910
MEMORANDUM ITEMS
Pledged assets 23 92 92
Contingent liabilities 23 20 20
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Total attributable Of which, Total sha-

Other capital Translation Profit brought to Parent Compa- minority reholders’

SEKM Share capitall contributions reserve forward ny shareholders share equity
OPENING BALANCE ON 1 JANUARY 2009 7 343 17 396 833 18 851
Translation difference pertaining to foreign operations 2 2 2
Profit for the year 227 227 10 237
TOTAL COMPREHENSIVE INCOME FOR THE YEAR 227 227 10 237
Dividends -185 -185 -10 -195
Acquisition/divestment of non-controlling interests 0 0
CLOSING BALANCE ON 31 DECEMBER 2009 77 343 19 438 877 18 895
OPENING BALANCE ON 1 JANUARY 2010 ” 343 19 438 877 18 895
Translation difference pertaining to foreign operations -35 -35 0 -35
Profit for the year 338 338 13 351
TOTAL COMPREHENSIVE INCOME FOR THE YEAR -35 338 303 13 316
Dividends -216 -216 -1 -227
Acquisition/divestment of non-controlling interests -9 -9 -1 -10
CLOSING BALANCE ON 31 DECEMBER 2010 77 343 -16 551 955 19 974

Number of shares at 31 December 2010 amounted to 30,868,822.

PARENT COMPANY

Statutory Profit brought  Total sharehol-
SEKM Share capital reserve forward ders’ equity
OPENING BALANCE ON 1 JANUARY 2009 77 3 615 695
Group contribution received 197 197
Tax on Group contribution received -52 -52
Dividends -185 —-185
Total comprehensive income for the year 50 50
CLOSING BALANCE ON 31 DECEMBER 2009 77 3 625 705
Group contribution received 285 285
Tax on Group contribution received -75 -75
Dividends -216 -216
Profit for the year 94 94
CLOSING BALANCE ON 31 DECEMBER 2010 77 3 713 793
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NOTE1 Accounting policies

ACCOUNTING AND VALUATION POLICIES

The consolidated accounts were prepared inac-
cordance with International Financial Reporting
Standards (IFRS) as approved by the European Union
and interpretations issued by the International Finan-
cial Reporting Interpretations Committee (IFRIC) for
application as of 31 December 2010. Furthermore, the
Swedish Financial Reporting Board'srecommenda-
tion RFR 1, Supplementary Accounting Regulations
for Groups, hasbeen applied.

The functional currency of the Parent Company
is Swedish kronor (SEK), which is also the Group’s
reporting currency. Allamounts are stated in SEK M
unless otherwise indicated.

Theitemsin the Annual Reportare measured at
cost, with the exception of certain financial instru-
ments, which are measured at fair value.

The Parent Company’s accounts were prepared in
accordance with the Annual Accounts Actand RFR 2.

The Group’s main accounting policies are de-
scribed below.

Amended accounting policies 2010

IFRS 3 Business Combinations and IAS 27 Consoli-
dated and Separate Financial Statements have been
amended for financial years beginning 1 July 2009 or
later. These standards will be applied prospectively,
which means that they will only impact acquisitions
and transactions that occur on 1 January 2010 or
later. Theamendments imply that transactions with
minority shareholders, where control isretained, shall
berecognised as transactions between sharehold-
ers (within shareholders’ equity). Furthermore, the
regulations for reporting contingent considerations
have been amended so that the cost for an acquisi-
tion will berecognised at a single pointin time. The
subsequent adjustments of the cost will impact
profitand loss. Acquisition-related costs may not be
included in the cost for a business acquisition, but are
recognised as an expense in the profit and loss. The
approach torecognising step acquisitions has been
amended, which means that at the transaction date

(when controlis obtained), the fair valueis calculated
on previously owned shareholdings. The cost will
thus constitute the fair value of the previously owned
shareholding plus the purchase consideration for the
newly acquired shareholdings. Any value changes
pertaining to the previously owned shareholding are
recognised as profit and loss. For Mekonomen, these
amendments have entailed that acquisitions of non-
controlling interest shares willnow berecognised in
shareholders’ equity, and acquisition-related costs
willberecognised asan expense in profitand loss.

From1January 2010, three interpretations from
IFRIC havebeenadded. IFRIC15 Agreements for the
Construction of Real Estate, IFRIC17 Distributions of
Non-Cash Assets to Owners,and IFRIC18 Transfers of
Assets from Customers.In 2010, IASB made amend-
mentstoIAS39,IFRS1and 2,as well asimprovements
toIFRSfor 2009.

Improvements of IFRS for 2009 comprise an
amendment package with improvements to 12 differ-
ent standards and interpretations. The amendments
thathave gained legal force and apply for the 2010
financial year are:

« Application areas for IFRS 2 and IFRS 3 (2008)
[FRS5Disclosures classified as non-current assets

(or disposal groups) held for sale and discontinued
operations

IFRS 8 Disclosures of information about segment
assets

[AS1Current/Non-current classification of convert-
ibleinstruments

IAS7 Classification of expenditures as unrecog-
nised assets

IAS17 Classification of leases of land and buildings
IAS 36 Largest cash-generating unit in goodwill
impairment testing

IAS 38 Additional consequential amendments aris-
ing fromrevised IFRS 3(2008). Measuring the fair
value of an intangible asset acquired in abusiness
combination

IAS 39 Treatingloan prepayment penalties as
closely related embedded derivatives

IAS 39 Application area - scope exemption for busi-
ness combination contracts

IAS 39 Cash flow hedge accounting - reclassification
of other comprehensive income torevenue
IAS 39 Hedging through the use of internal agree-
ments
IFRIC9 Application areas for [IFRIC9and IFRS 3
(2008)
IFRIC16 Amendment to therestriction on the entity
that can hold hedging instruments
Theimprovements to IFRS 2009 have not had any
impact on the Group’s financial statements for 2010.
Thenew interpretations IFRIC15,17 and 18, as well
astheamendmentstoIAS39andIFRS1,2and 7 will
not have any impact on Mekonomen Group'sincome
statement and balance sheets.

Amended accounting policies 2011
Thenew or amended standards and interpretations
that will come into effect in 2011 have not been ap-
pliedinadvancein the preparation of these financial
statements. New or amended standards that willbe
applicable after the 2011 financial year are not planned
for advance application.

IAS 32 Financial Instruments hasbeen amended
for the financial year commencing 1 February 2010
or later. IFRS 1 First time adoption of IFRS hasbeen
amended for financial years commencing1 July
2010 or later,and IAS 24 Related Party Disclosures
hasbeen amended for financial years commencing 1
January 2011 or later. In addition toIFRS1and IAS 32,
amendments have been made to [FRIC 19 Extinguish-
ing Financial Liabilities with Equity Instrumentsand
IFRIC14 The Limit on a Defined Benefit Asset.

IFRS1First time adoption of IFRSand IFRS 7 Fi-
nancial Instruments hasbeen amended for financial
yearsbeginningon1July 2011 or later. It is deemed
that the stated amendments willnot have any
significant impact on the Mekonomen Group’sincome
statement and balance sheet, cash-flow statement and
shareholders’ equity.

Significant portions of IFRS 9 Financial Instru-
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ments, which willreplace IAS 39, have been approved
but willnot gainlegal force until 2013 at the earliest.
Consequently, the effects of the standard are not yet
known.

CONSOLIDATED ACCOUNTS

The consolidated accounts include the Parent
Company and all companies over which the Parent
Company hasa controlling influence. Controlling
influencerefersto companies in which Mekonomen
hasaright to formulate financial and operational
strategies. Thisnormally occurs through owner-

ship and votingrights of more than 50 per cent. The
existence and effect of potential voting rights, which
are currently available for exercise or conversion, are
taken into account when an assessment is made of
whether the Group can exercise controlling influence
over another company. Subsidiaries are included in
the consolidated accounts from the pointin time at
which controlling influenceis achieved and excluded
from the consolidated accounts from the pointin time
at which the controlling influence islost.

The consolidated accounts were prepared in
accordance with the purchase method, meaning that
the carryingamount of shares in subsidiaries of the
Parent Company is eliminated against shareholders’
equity, including the proportion of equity contained
inthe untaxedreserves of each Group company. The
purchase consideration for business acquisitionsis
valued at fair value on the date of acquisition, which
iscalculated as the total of the fair values on the date
of the acquisition for paid assets, liabilities arising or
overtaken,as well asissued equity sharesin exchange
for control of the acquired business. Acquisition-
related costsarerecognised in profit and loss when
they arise. If applicable, the accounting records of
subsidiaries are adjusted to comply with the same
policies that apply for the other Group companies.
Allinternal transactions between Group companies
and intercompany transactions were eliminated
during the preparation of the consolidated financial
statements.

Changes in the Parent Company’s participation in
asubsidiary that donotresult in aloss of control-
linginfluence arerecognised as equity transaction

(meaning, transactions with the Group’s owner).
Possible differences between the amount by which
the non-controlling Interest hasbeen adjusted and
thefair value of the paid or received compensation is
recognised directly against shareholders’equity and
distributed among the Parent Company'’s shareholders.

Translation of transactions in foreign currency
Transactionsin foreign currencies are translated into
Swedish kronor (SEK) according to the exchange rate
prevailing on the date of the transaction. Monetary
items (assets and liabilities) in foreign currencies are
translated into SEK according to the exchange rate
on the closing date. Exchange-rate gains and losses
thatarisein connection with such translationsare
recognised in profitand loss as Other operating
revenue and/or Other operating expense. Exchange-
rate differences that arise in foreign long-termloans
and liabilities arerecognised in financial income and
expenses.

Translation of foreign subsidiaries

When the consolidated accounts were prepared,

the Group's foreign operations'balance sheets were
translated from their functional currencies to SEK
based on the exchangerates on the closing date. The
income statements were translated at the average
annual exchangerate. Translation differences that
arose were recognised through other comprehensive
income against the translation reserve in sharehold-
ers equity. The accumulated translation differences
were transferred and recognised as part of capital
gainsor capitallosses in cases where foreign opera-
tions were divested. Goodwill and adjustments to fair
values attributable to acquisitions of operations using
functional currencies other than SEK are treated
asassetsand liabilities in the acquired operations’
currencies and translated at the exchangerates on the
closing date.

Segment reporting

The Mekonomen Group uses geographicregions as
segments, since the Group's organisation and control
isbased on geographical division. This divisionis the
basis used by the chief operating decision-maker to

monitor the organisation. The regions consist of each
country, Sweden, Norway and Denmark. Other Seg-
ments comprise the Parent Company, Mekonomen
Fleet AB, Speedy Autoservice AB, Finland as well as
Group-wide and eliminations.

Profit/loss for each segment includes the contribu-
tionreceived by the segment through wholesale
operations. Thisis to facilitate comparison between
segments. There are no adjustments made tobonusin
inventories for each segment relating to this contribu-
tion.

Revenue recognition
Sales of goods arerecognised at delivery/handover of
products to the customer, in accordance with condi-
tions of sale. Sales are recognised net after deduction
of discounts and value-added tax. Sales from the
centralised warehouse to stores occur in the currency
of thereceiving country. Consequently, exchange-
rate fluctuations only affect wholesale operations.
Intra-Group sales are eliminated in the consolidated
accounts.

Interestrevenues arerecognised onanaccruals
basis over the term by applying the effective interest
method.

Leasing

Afinancialleasing contractisan agreementaccord-
ingto which the financial risks and benefits that are
connected to ownership of an object are essentially
transferred from thelessor to thelessee. The leasing
objectrefers primarily to company vehicles, distribu-
tion vehicles and forklift trucks.

Group as lessee

Assetsheld under financial leasing agreements are
recognised as fixed assets in the consolidated balance
sheetsat fair value at the beginning of the leasing pe-
riod or at the present value of minimum leasing fees.
Theliability that the lessee has to the lessor isrecog-
nised in the balance sheet under the heading “Lease
agreement” divided into long-term and short-term
liabilities. Leasing payments are divided between
interest and amortisation of debt. Interest is divided
over theleasing period so that each reporting period
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ischarged with an amount correspondingto a fixed
interest rate of the liability recognised during each
period. Interest expenses arerecognised directly in
profitandloss. Lease fees that are paid during operat-
inglease agreements are systematically expensed
over the leasing period.

Remuneration to employees
The Group hasboth defined-contribution and
defined-benefit pension plans. A defined-benefit pen-
sion planisa pension plan that guarantees an amount,
which the employee receives as pension benefits
uponretirement, normally based on several different
factors, for example, salary and period of service. A
defined-contribution pension plan is a pension plan
in which the Group, after having paid its pension
premium to a separate legal entity, has fulfilled its
commitments towards the employee.

Defined-contribution plans are recognised as an
expense in the period to which the premiums paid are
attributable.

Pension expenses for defined-benefit plans
are calculated using the Projected Unit Credit
Method whereby expenses are distributed over the
employee’s period of employment. These commit-
ments, meaning the liabilities that are recognised,
are measured at the present value of expected future
payments, taking estimated future salary increases
intoaccount, applyinga discountrate corresponding
totheinterest on first-class corporate bonds or gov-
ernmentbondsissued in the same currency as the
pensionistobe paid in, with aremaining duration that
iscomparable to the current commitment and with
deductions for the fair value of plan assets. Should
anetassetarise, this will be recognised only to the
extent thatit represents future financial benefits, for
example, in the form of repayments or reduced future
premiums. Accumulated actuarial gainsand losses,
outside the so-called corridor, are recognised in profit
andloss asrevenues or expenses, distributed over the
employee’'saverage remaining estimated period of
employment until retirement.

The corridor represents the higher of 10 per cent
of the present value of the defined-benefit pension
obligation and 10 per cent of the value of the plan

assets. Expenses pertaining to employment during
previous periods arerecognised directly in profitand
loss unless changes in the pension plan are subject to
the employeesremainingin service during a stipu-
lated period.In such cases, the expense pertaining to
the employment period from previous periods will be
distributed according to the straight-line method over
the vesting period. Expenses for service during the
present period are recognised as personnel expenses.

One of the Group's defined-benefit pension plans
comprises amulti-employer defined-benefit pension
plan (theITP plan at Alecta). Inaccordance with
Mekonomen's accounting policies, a multi-employer
defined-benefit planisrecognised based on therules
of the plans and recognises its proportional share of
the defined-benefit pension obligations and of plan
assetsand expensesrelated to the plan in the same
manner as for any other similar defined-benefit
pension plan. However, Alecta has not been able to
present sufficient information to facilitate reporting
asadefined-benefit plan, which is the reason why the
ITP planisrecognised as a defined-contribution plan
inaccordance withIAS19.30.

Remuneration in connection with termination of
employment can be paid when an employee hasbeen
served notice of termination prior to the expiration
of the normal pension date or when an employee
accepts voluntary retirement. The Group recognises
liabilities and expenses in connection with a termina-
tion of employment, when Mekonomen is unques-
tionably obligated to either terminate employment
prior to the normal termination date or to voluntarily
pay remuneration to encourage early retirement.

Mekonomen recognises a liability and an expense
forbonuses when there are legal or informal obliga-
tions, based on earlier practice, to pay bonuses to
employees.

Tax

The Group's total tax expense comprises current
taxand deferred tax. Current taxistax that shallbe
paid or received pertaining to the current year and
adjustments of prior years' current tax. Deferred tax is
calculated based on the difference between the carry-
ingamounts and the values for tax purposes of com-

pany assets and liabilities. Deferred tax isrecognised
according to the balance sheet method. Deferred tax
liabilities are recognised in principle on all taxable
temporary differences, while deferred tax assets are
reported to the extent that is probable that the amount
canbe utilised against future taxable surplus.

The carryingamount on deferred tax assetsis
assessed at each accounting year-end and reduced to
the extent that itisno longer probable that sufficient
taxable surplus will be available to be utilised either in
itsentirety or partially against the deferred tax asset.

Deferred tax is calculated based on the tax rates
that are expected to apply for the period when the
assetisrecovered or the debt settled. Deferred tax is
recognised asrevenues or expenses in profitand loss,
exceptin cases when it pertains to transactions or
events that arerecognised against other comprehen-
sive income or directly against shareholders’ equity.
The deferred tax is then also recognised against other
comprehensive income or directly against sharehold-
ers' equity. Deferred tax assets and tax liabilities are
offset when they are attributable to income tax thatis
debited by the same authority and when the Group
intends to pay the tax withanetamount.

Goodwill

Goodwill comprises the amount by which the cost
exceedsthe fair value of the Group’s portion of the ac-
quired subsidiary’s identifiable net assets on the date
of acquisition. If in conjunction with the acquisition,
the fair value of the acquired assets, liabilities and
contingentliabilities exceeds the cost, the surplus is
recognised directly in income in profit and loss. Good-
will has an indefinite useful life and isrecognised at
cost.In the divestment of an operation, the portion of
goodwill attributable to this operation isrecognised
in the calculation of gain or loss on the divestment.
Goodwillisallocated to the smallest cash-generating
unit.

Other intangible assets

Expenditure for the development and implementation
of IT systems can be capitalised if development costs
are estimated to exceed SEK 1 M. An individual assess-
ment is conducted on each occasion. Capitalisation is
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permissible if it is probable that future financial benefits
will be accrued to the company and the cost of the asset
canbe calculated in areliable manner.

Brands that may be identified as surplus values in
connection with acquisition are recognised at cost, with
deduction for accumulated depreciations and possible
impairment losses. Depreciation of brands is recognised
as an expense so that the asset’s value is depreciated
according to the straight-line method over its estimated
useful life.

Tangible fixed assets

Tangible fixed assets are recognised as assets in the bal-
ance sheets if it is probable that future financial benefits
will be accrued to the company and the cost of the asset
can be calculated in a reliable manner. Tangible fixed
assets, primarily comprising equipment, computers and
means of transport, are recognised at cost with deduc-
tion for accumulated depreciation and any impairment.
Depreciation of tangible fixed assets is recognised as

an expense so that the asset’s value is depreciated
according to the straight-line method over its estimated
useful life. The following percentages were applied for
depreciation:

FIXED ASSETS Per cent
Land improvements and

permanent equipment in buildings 5-10
Equipment 10-15
Vehicles 20
Servers 20
Workplace computers 33

Impairment losse

At each accounting period, an assessment is made

to determine whether there is any indication thatan
impairment loss should be recognised on any of the
Groupss assets. If there is such an indication, the asset’s
recoverable valueis established. The recoverable value
is deemed to be the higher of the asset’s value in use in
operations and the value that would be received if the
asset were to be divested to an independent party, that
is, the asset’s net realizable value. The value in use is
the present value of all inward and outward payments
attributable to the asset during the period in which it is

expected to be utilised in operations, plus the present
value of the net realisable value at the end of its useful
life. If the calculated recoverable value is less than the
carrying amount, the asset is impaired to its recoverable
value. Impairment losses are recognised in profit and
loss in the period in which they are determined.

With regard to goodwill items, an impairment test is
conducted at least once a year. Refer also to Note 13 for
information on how this test is performed.

Assets held for sale

Fixed assets that Mekonomen has offered for sale,
which are also immediately available for sale and for
which the carrying amount will largely be recovered
through the sale, are recognised as current assets. Such
assets are valued and thereby recognised at the lowest
of the carrying amount and fair value after deductions
for selling expenses.

Inventories

Inventories arerecognised at the lower of the costand
netrealisable value. The cost is established by using
thefirstin/first out principle (FIFO).

A provision for estimated obsolescence ininven-
toriesis established when there isan objective basis
toassume that the Group will be unable toreceive
the carryingamount when inventories are sold in
the future. The size of the provision amounts to the
difference between the asset’s carryingamountand
the value of expected future cash flows. Thereserved
amountisrecognised in profitand loss. The inventory
value wasreduced by the value included in the inter-
company profit from goods sold from the wholesaler
tothe company’s own stores. Furthermore, the
inventory value was also reduced by the value of the
remaining portion of the supplier bonus on goods that
arestillin stock.

Financial instruments

Financial assetsrecognised as assets in the balance
sheetincludeloanreceivables, accountsreceiv-

able and cash and cash equivalents. Liabilities in

the balance sheet include long-term and short-term
loans and accounts payable. A currency derivative is
recognised either asan asset or liability, depending

on changesin the exchangerate. A financial asset or
financial liability isrecognised in the balance sheet
when the company becomes party to the contractual
conditions of the instrument. Accounts receivable
arerecognised when aninvoice is sentand accounts
payable arerecognised when an invoice hasbeen
received. With the exception of cash and cash equiva-
lents, only aninsignificant portion of the financial
assetsisinterest-bearing, which is why interest
exposureisnotrecognised. The maximum credit risk
corresponds to the carrying amount of the financial
assets. The terms for long-term and short-term loans
are stated in separate note disclosures; other financial
liabilities are non interest-bearing. A financial asset,
or portion thereof, is eliminated when therights
contained in the contract arerealised or mature. A
financialliability, or portion thereof, is eliminated as it
isregulated when the commitment in the agreement
hasbeen fulfilled or hasbeen terminated in another
manner.

Calculation of fair value, financial instruments
When establishing the fair value of derivatives, official
market listings on the balance-sheet date are used. If no
such information is available, a valuation is conducted
applying established methods, such as discounting fu-
ture cash flows to the quoted market rate for each term.
Translation to SEK is based on the quoted exchange rate
on the balance-sheet date.

Long-term receivables

Long-termreceivables comprise primarily deposits
and lease-purchase agreements. These are recog-
nised at theaccrued cost.

Accounts receivable

Accountsreceivable are recognised net after provi-
sions for possible bad debts. The expected term of
accountsreceivable is short, which is why the amount is
recognised at nominal value without discounting in ac-
cordance with the method for accrued cost. A provision
for possible bad debts on accounts receivable is made
when there are objective indications to assume that the
Group will not be able to receive all the amounts that
are due for payment in accordance with the receivables’
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original conditions. The size of the provision consists of
the difference between the asset’s carrying amount and
the value of estimated future cash flows. The reserved
amount isrecognised in profit and 1oss..

Cash and cash equivalents

Cash and cash equivalents comprise cash funds held
at financial institutions and current liquid invest-
ments with a term from the date of acquisition of less
than three months, which are exposed to only an
insignificant risk of fluctuationsin value. Cash and
cash equivalentsarerecognised at nominal value.

Derivative instruments

Mekonomen applies hedge accounting with regard
toreceivablesin foreign currencies. Hedging is
conducted using foreign-exchange forward contracts
with a maximum term of three months. Hedged
receivablesin foreign currencies are recognised at the
interestrate applying on the balance-sheet date and
hedging instruments arerecognised separately at fair
valuein thebalance sheet and the changein valueis
recognised in profitandloss.

Accounts payable

The expected term for accounts payableis short,
which is why the debt isrecognised at nominal value
without discounting according to the method for
accrued cost.

Loans

Liabilities to credit institutions, overdraft facilities and
other liabilities (loans) are initially recognised at fair
value net after transaction costs. Thereafter, loans
arerecognised at accrued cost. Possible transaction
costs are distributed over the loan period applying the
effective interest method. Long-term liabilities have an
estimated term longer than one year while short-term
liabilities have a term of less than one year.

Share capital

Ordinary shares are classified as share capital. Transac-
tion costs in connection with a new rights issue are
recognised as a deduction, net after tax, from proceeds
from therightsissue.

CASH-FLOW STATEMENT

The cash-flow statement was prepared in accordance
with the indirect method. The recognised cash flow
comprises only transactions thatresultininward and
outward payments.

PARENT COMPANY ACCOUNTING POLICIES

The accounts of the Parent Company were prepared
inaccordance with the Swedish Annual Accounts Act
and the Swedish Financial Reporting Board's recom-
mendation RFR 2, Reporting of Legal Entities. Applica-
tion of RFR 2means that the Parent Company shall,

in the annual accounts for a legal entity, apply all of
theIFRS and statements that have been approved by
the EU where thisis possible within the framework of

the Swedish Annual Accounts Actand thelaw on safe-

guarding of pension commitments and taking into
account the link between accounting and taxation.
Therecommendation specifies which exceptions and
additions shall be made from IFRS. The differences
between the Group's and the Parent Company’s ac-
counting policies are stated below.

Amended accounting policies

Participationsin subsidiaries are recognised inac-
cordance with the cost method. Acquisitions-related
expenses for subsidiaries, which are recognised in
the consolidated accounts, are included as part of the
cost for participationsin subsidiaries. The carrying
amount for participations in subsidiaries is tested for
impairment when there are indications of an impair-
mentrequirement

Amended accounting policies

The amendments in RFR 2 Accounting for Legal
Entities, which gained legal force and apply for the
2010 financial year, entailed a change to the presenta-
tion format for the Parent Company. The Parent
Company'srevenues and expenses, which were
previously recognised in shareholders’ equity and
were not considered transactions with owners, are
now presented in the total comprehensive income
directly after the Parent Company’s income state-
ment. In the Parent Company’s statement of changes
inshareholders’ equity,items in total comprehensive

income are presented separately from transactions
with shareholders.

Other amendmentsin RFR 2 havenot had any
material impact on the Parent Company’s financial
statements

Tax

The amountsreserved as untaxed reserves consist

of taxable temporary differences. Due to the link
between accounting and taxation, the deferred tax
liabilities that are attributable to the untaxed reserves,
arenotrecognised separately in alegal entity. The
changes in untaxed reserves arerecognised in
accordance with Swedish practice in profitand

loss for individual companies under the heading
“Appropriations.” The accumulated value of provi-
sionsarerecognised in the balance sheet under the
heading “Untaxed reserves,” of which 26.3 per centIs
regarded as deferred tax liabilities and 73.7 per cent as
restricted shareholders’ equity.

Reporting of Group contributions

Mekonomen recognises Group contributionsand
shareholders’ contributions in accordance with

the statement from the Swedish Financial Report-

ing Board, URF 2. Shareholders’ contributions are
recognised directly against non-restricted sharehold-
ers' equity with thereceiver and asanincreasein

the item “participations in Group companies” with
the provider. Group contributions that are paid and
received with the aim of minimising the Group’s tax
paymentsarerecognised as a reduction or increase in
non-restricted shareholders’ equity.

Pensions

Defined-benefit and defined-contribution pension
plansarerecognised in accordance with the present
Swedish accounting standard, whichisbased on the
regulationsin thelaw on safeguarding of pension
commitments.
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NOTE 2 Reporting of geographic segments

Sweden Norway Denmark Other** Total

2010 2009 2010 2009 2010 2009 2010 2009 2010 2009
REVENUES
External net sales 1,708 1,550 817 731 777 816 73 32 3,374 3,129
Internal revenues 724 728 1 1 0 0 —725 —729 - -
Other revenues 32 42 7 5 0 4 33 26 73 77
TOTAL REVENUES 2,464 2,320 825 737 77 820 —619 —671 3,447 3,206
EBIT 310 261 144 14 45 5 -14 -56 485 325
Assets 864 763 220 213 353 401 —96 -73 1,341 1,304
Undistributed assets 417 225 417 225
TOTAL ASSETS 864 763 220 213 353 401 321 152 1,758 1,529
Liabilities 873 758 95 104 183 243 —297 —466 854 639
Undistributed liabilities 70 -5 70 -5
TOTAL LIABILITIES 873 758 95 104 183 243 -366 —471 784 634
Investments, tangible assets 47 33 6 10 8 25 10 3 68 71
Investments, IT systems 29 20 29 20
Depreciation (tangible assets) 22 17 6 5 12 12 5 9 44 44
Average number of employees for the period 774 738 251 243 358 398 79 51 1,462 1,430
Number of own stores 110 103 32 31 37 38 3 182 172
Number of partnership stores 30 31 15 16 3 1 48 48
NUMBER OF STORES IN THE CHAIN 140 134 47 47 40 39 3 0 230 220
KEY FIGURES
EBIT margin, %* 18 16 18 16 6 1 14 10
Sales increase, % 6 20 12 16 -5 15 8 19
Sales/employee, SEK 000s
(converted into one-year balance) 3,183 3,144 3,287 3,033 2,170 2,060 2,358 2,242
Operating profit per employee, SEK 000s
(converted into one-year balance) 408 354 586 469 131 13 334 227

* When calculating the EBIT margin for the segments, internal sales were excluded.
**) Others comprise Mekonomen AB, Mekonomen Fleet AB, Speedy Autoservice AB, Finland, as well as Group-wide and eliminations.
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NOTE 3 Significant appreciations and assessments

The preparation of the annual accounts and
application of various accounting standards
arebased to a certain extent on management’s
assessments or assumptions and appreciations
that are considered reasonable under the cir-
cumstances. These assumptions and apprecia-
tions are frequently based on historic experience
butalso on other factors, including expectations
on future events. Theresults could differ if other
assumptions and appreciations were used and
the actual outcome will, in terms of defini-

tion, rarely agree with the estimated outcome.
The assumptions and appreciations made by
Mekonomen in the 2010 annual accounts,and
which had the greatest impact onresultsand as-
setsand liabilities, are discussed below.

GOODWILL

Inassessing the impairment requirement of
goodwill, appreciations and assessments are
conducted, for example, on the relevant compa-

NOTE4 Audit expenses

ny's future earnings capacity and growth. These
assumptions are described in detail in Note 13,
Intangible fixed assets.

PROPERTIES FOR SALE

During 2007, the majority of the Group's proper-
ties were sold. During 2008, five of the remain-
ing seven properties were sold. One additional
property was divested in 2009 and the remain-
ing property isstill classed as property for sale,
since the decision to sell remains and activities to
implement this are in progress.

COMPANY ACQUISITIONSV

In conjunction with acquisitions, analyses are
prepared in which all identifiable assets and
liabilities, including intangible assets, are identi-
fied and measured at fair value at the acquisition
date.Inaccordance with IFRS 3,acquired identifi-
able intangible assets, for example, customers,
brands and order backlog, shall be separated

GROUP PARENT COMPANY
2010 2009 2010 2009

DELOITTE AB
Audit assignment 6 5 1 1
Audit activities other than consulting services 0 0 0 0
Tax consulting service 0 0 0 -
Other services 0 0 0 -
TOTAL 6 5 1 1

from goodwill. This appliesif these fulfil the
criteria asassets, meaning, they are possible

to separate from or are based in contractual or
other formalrights, and that their fair values can
be determined in areliable manner.

Inrespect of the type of operations acquired
by Mekonomen, itis highly unusual that the
above-mentioned types of intangible assets can
beidentified. The only assets that could be suit-
able are customer relations and brands, but these
are normally not so strong as to be considered
justifiable torecognise as assets separate from
goodwill. However, an examination is conducted
in connection with each acquisition. The remain-
ing surplus valueis allocated to goodwill.
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2010 2009
AVERAGE NUMBER OF EMPLOYEES No. of employees Of whom, men % No. of employees Of whom, men %
PARENT COMPANY
Sweden 58 76 47 77
TOTAL IN PARENT COMPANY 58 76 47 77
SUBSIDIARIES
Sweden 792 79 742 84
Denmark 358 85 398 84
Norway 251 84 243 88
Finland 3 743
TOTAL IN SUBSIDIARIES 1,404 82 1,383 85
GROUP TOTAL 1,462 81 1,430 85

SALARIES, REMUNERATION, ETC., SEK 000S

Salaries and other
remuneration

Soc. security
expenses (of which
pension costs)

Salaries and other
remuneration

Soc. security
expenses (of which
pension costs)

Parent Company 39,802 19,650 42,658 18,639
(4,978) (3,952)
Subsidiaries 549,125 130,203 543,396 120,559
(32,426) (35,029)
GROUP TOTAL 588,927 149,853 586,054 139,198
(37,404) (38,981)
Board and Pre- Board and Pre-
SALARIES AND OTHER REMUNERATION DISTRIBUTED BETWEEN THE sident* (of which Other sident* (of which Other
PRESIDENT AND BOARD MEMBERS AND OTHER EMPLOYEES, SEK 000S bonus, etc.) employees** bonus, etc.) employees**
PARENT COMPANY

Mekonomen AB 7,454 32,348 7,088 35,570
(2,010) (2,754) (1,890) (12,484)
TOTAL IN PARENT COMPANY 7,454 32,348 7,088 35,570
(2,010) (2,754) (1,890) (12,484)
SUBSIDIARIES IN SWEDEN 25,631 236,149 22,505 211,939
(2,706) (2,577) (2,350) (1,456)

SUBSIDIARIES ABROAD
Denmark 2,572 162,024 2,028 194,808
(255) (0) (143) (0)
Norway 17,625 104,155 15,696 96,420
(329) (1,400) (590) (836)
Finland - 969 - -
- (_) - -
TOTAL IN SUBSIDIARIES 45,828 503,297 40,229 503,167
(3,290) (3,977) (3,083) (2,292)
GROUP TOTAL 53,282 535,645 47,317 538,737
(5,300) (6,731) (4,973) (14,776)

*) Remuneration to the Board of Directors and President includes the Parent Company and, where appropriate, subsidiaries in respective countries.

**) The amount for Mekonomen AB includes cost of SEK 12 M for the 2008—-2010 bonus programme for company management.
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REMUNERATION TO SENIOR EXECUTIVES
Feesare paid tothe Chairman of the Board and
Board membersin accordance with the resolution of
the Annual General Meeting. The annual Board fee
totalling SEK 1,360,000 (1,360,000) was approvalin
accordance with the resolution of the 2010 Annual
General Meeting. Of thisamount, SEK 320,000
(320,000) represents fees to the Chairman of the
Board and SEK 240,000 (240,000) fees to the Vice
Chairman.

No feesare paid to the Boards of other subsidiaries.

The President, Hdkan Lundstedt, has a basic sal-
ary of SEK 335,000 per month and a variable salary
portion, which isbased on the company's profits
and can amount to a maximum of 50 per cent of the
basic annual salary. Pension provisions are paid in
anamount corresponding to 29 per cent of the basic
salary.

Other benefits consist of acompany car. The
period of noticeis 12 monthsif termination is on the
part of the company and six months on the part of
the employee. In the case of termination on the part
of the company, severance pay amounting to six
months'salary is paid. For other senior executives,
remuneration is paid in accordance with the policies
approved by the 2010 Annual General Meeting.
Thismeans that the company shall strive to offer its
senior executives market-based remuneration, that
the criteria shall accordingly be based on the signifi-
cance of assignments, competency requirements,
experience and performance, and that remunera-

tion shall comprise the following components:
-fixed basic salary, variable remuneration, pension
benefits, other benefits and termination terms. The
variable remuneration for senior executives, exclud-
ingthe President,isbased partly on the Group's profit
and partly onindividual qualitative parameters and
canamount to amaximum of four months'salary.
Other benefitsrefer primarily to company cars.
Pension premiums are paid in an amount based on
theITP plan. Pensionable salary refers to the basic
salary.Severance pay for termination on the part of
the company can total a maximum of one annual
salary. Matters pertaining to remuneration to Com-
pany management shall be decided on by the Board
of Directors. Atthe 2008 Annual General Meeting,

it wasalsoresolved, upon approval by the Board of
Directors, that company management may receive
acashbonus from the company. The bonus shall be
profit-based and calculated on the Group's profit for
2008-2010 financial years. The bonus program, in
its entirety, as a total expense for the company, shall
amount to amaximum of SEK 12 M for the period.
The criteria for the size of an individual bonus shall
be determined by the Board of Directors. During
2009, the cost for thisbonus programme totalling
SEK12M was taken inits entirety and charged
against profit for the year. However, the distribution
between company management members isnot
yet finalised. The payment will occur in 2011. The
Board of Directors Intends to propose that the 2011
Annual General Meeting approve the continued ap-

plication of these guidelines, and, in addition,a new
profit-based bonus programme for management
calculated on the Group's profit for the 2011-2013
financial years. The bonus program, inits entirety, as
atotal expense for the company, shallamount toa
maximum of SEK 24 M for the period.

Pensions

Commitments for old-age pension and family pen-
sion for salaried employeesin Sweden are secured
throughinsurance with Alecta. Accordingtoa
statement from the Swedish Financial Reporting
Board, UFR 3, this is a defined-benefit plan that
comprises several employers. In the 2010 financial
year, the company did not have accessto such
information that made it possible to report this plan
as adefined-benefit plan. ITP pension plans that are
secured through insurance with Alecta are there-
forereported as defined-contribution plans. The
annual fees for pension policies signed with Alecta
amounted to SEK 2 M (2). Alecta’s surplus can be dis-
tributed to policyholders and/or the insured. At the
end of 2010, Alecta’s surplus, in the form of the col-
lective consolidation level, amounted to 143 per cent
(141). The collective consolidation level comprises
the market value of Alecta'sassets asa percentage
of insurance commitments calculated according to
Alecta’sactuarial calculation commitments, which
arenotinagreement withIAS19.

EXECUTIVES/OCCUPATION CATEGORY Basic salary Bonus Board fees Other benefits Pension premiums
Fredrik Persson, Chairman of the Board 320 (320)
Marcus Storch, Vice Chairman of the Board 240 (240)
Antonia Ax:son Johnson, Board member 160 (160)
Kenny Bréack, Board member 160 (160)
Anders G Carlberg, Board member 160 (160)
Wolff Huber, Board member 160 (160)
Helena Skantorp, Board member 160 (160)
President 4,084 (3,838) 2,010 (1,890) 66 (49) 1,166 (964)
Other senior executives, 10* 11,338 (13,850) 1,754 (2,093) 593 (1,102) 2,594 (2,854)
TOTAL 15,422 (17,688) 3,764 (3,983) 1,360 (1,360) 659 (1,151) 3,760 (3,818)

* During the year, the management group consisted of a total of 10 individuals, in addition to the President. At 31 December, 2010, the management group comprised nine members, including

the President. The amounts in parentheses pertain to 2009.
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Of all the company’s senior executives, two are
women. At year-end, the number of senior exec-
utives was nine, who also comprised the Group’s
management team. In addition to the President,

this group included the Head of marketingand

commodities, HR Manager, CFO, Establishment
Manager, as well as the Heads of Operations for
Norway, Denmark, Sweden and Mekonomen

Parent Company

SICK LEAVE, % 2010 2009
Age category: 29 years or younger - -
Age category: 30 - 49 years 0.9 1.0
Age category: 50 years or older 0.2 1.2
Total 0.8 2.6
Women 0.4 0.9
Men 0.9 3.1
Of which, long-term sick leave 0.0 1.6

Fleet. As of January 2011, Marcus Larsson, previ-
ously Head of marketing and commodities, will
assume the position of Executive Vice President
for the Group.

The proportion of employees in the 29 years and younger age category is too small to enable the preparation of a detailed specification.

NOTE 6 Depreciation/amortisation of tangible and intangible fixed assets

Group Parent Company
2010 2009 2010 2009
Planned depreciation of tangible fixed assets 44 39 5 4
Depreciation, brands 0 - -
Depreciation of capitalised expenditure for IT systems 5 5 5 5
TOTAL DEPRECIATION ACCORDING TO PLAN 49 44 10 9
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NOTE7 Appropriations

Parent Company

2010 2009
Reversal of tax allocation reserve 9 1
Changes in excess depreciation -1 -7
Total appropriations -2 -6

NOTE 8 Net profit/loss on financial instruments recognised in income statement

Group Parent Company
NET PROFIT/NET LOSS 2010 2009 2010 2009
Of which, financial instruments categorised as:
Held for trading, derivatives 6 -10 6 -8
Accounts receivable, impairments -1 -9 0 0
NOTE S Tax on profit for the year
Group Parent Company

CURRENT TAX 2010 2009 2010 2009
Sweden -99 —66 75 —44
Other countries —44 -33 -
TOTAL CURRENT TAX -143 -99 -75 —-44
Changes in deferred tax temporary differences 9 13 -
Tax on Group contributions, net - - 75 52
RECOGNISED TAX EXPENSES -134 —-86 0 8
TAX ON PROFIT FOR THE YEAR
Recognised profit before tax 485 323 96 42
Tax according to applicable tax rate -130 -87 -25 -1
Tax on standard interest on tax allocation reserves -1 -1 -1 -1
Tax effects on expenses that are not tax deductible

Other non-deductible expenses -3 -1 0 0

Other non-taxable revenue 0 1 26 20
Effects on adjustments from the preceding year - 3 - -

RECOGNISED TAX EXPENSES -134 -86 0 8
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NOTE10 Buildings and land

Improvement costs, third-party propertyt

Group Parent Company
OPENING COST, 1 JANUARY 2009 5 -
Purchase, rebuilding and extensions, conversions 8 -
OPENING COST, 1 JANUARY 2010 13 -
Purchase, rebuilding and extensions, conversions 19 2
CLOSING COST, 31 DECEMBER 2010 32 2
OPENING ACCUMULATED DEPRECIATION, 1 JANUARY 2009 -1 -
Depreciation according to plan for the year -1 -
OPENING ACCUMULATED DEPRECIATION, 1 JANUARY 2010 -2 -
Depreciation according to plan for the year -3 0
CLOSING ACCUMULATED DEPRECIATION, 31 DECEMBER 2010 -5 2
CLOSING RESIDUAL VALUE ACCORDING TO PLAN, 31 DECEMBER 2010 26 2

The Improvement amounts are depreciated by 5-10 per cent based on the
calculated financial service life or based on the length of the rental contract.

PROPERTIES HELD FOR RESALE Revaluation Carrying Date of reclassification as

PROPERTY/CITY/COUNTRY Initial value during the year amount properties held for resale

Tunnbindaren 4, Véxjo, Sweden 3 3 January 2007
3 0 3

31 Dec. 2010  31. Dec 2010 31 Dec. 2009 31 Dec. 2009

TAX ASSESSMENT VALUE, PROPERTIES Buildings  Of which,land Buildings Of which, land

Tax assessment value, Sweden 3 1 3 1

During 2007 the majority of the Group's properties were
divested, six of the remaining seven were classed as
“property held for resale” at 31 December 2007.During
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2008, five of the remaining properties were divested and
onemore in 2009. Theremaining property is classified as
“property held for resale” sinceitis still for sale.
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NOTE11l Classification of financial assets and liabilities 2010

Loan
receivables Non-financial
and accounts Other Derivative assets/
receivables liabilities instrument liabilities Total
Amortised Amortised
cost cost Fair value

ASSETS
Intangible fixed assets - - - 348 348
Tangible fixed assets - - - 168 168
Deposits paid 5 - - - 5
Hire-purchase contract 30 - - - 30
Deferred tax assets - - - 3 3
Inventories - - - 680 680
Accounts receivables 287 - - - 287
Other current receivables - - - 18 18
Properties for sale - - - 3
Other assets (derivatives) - - 0 - 0
Prepaid expenses and accrued income - - - 141 141
Cash and cash equivalents 74 - - - 74
TOTAL ASSETS 396 0 0 1,361 1,758
SHAREHOLDERS’ EQUITY AND LIABILITIES
Shareholders' equity - - - 974 974
Provisions - - - 2 2
Long-term liabilities - - - 22 22
Current liabilities - - - 44 44
Liabilities to credit institutions - 85 - - 85
Accounts payable - 374 - - 374
Current tax liabilities - - - 75 75
Other liabilities (derivatives) - - 0 - 0
Accrued expenses and deferred income - - - 182 182
TOTAL SHAREHOLDERS’ EQUITY AND LIABILITIES 0 459 0 1,299 1,758

Duringthe year, value changes on short-term investments had no impact on the income statement.
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NOTE1l Classification of financial assets and liabilities 2009

Loan
receivables Non-financial
and accounts Other Derivative assets/
receivables liabilities instrument liabilities Total
Amortised Amortised Fair
cost cost value

ASSETS
Intangible fixed assets - - - 278 278
Tangible fixed assets - - - 146 146
Deposits paid 6 - - - 6
Hire-purchase contract 22 - - - 22
Deferred tax assets - - - 6 6
Inventories - - - 620 620
Accounts receivables 265 - - - 265
Other current receivables - - - 27 27
Properties for sale - - - 3 3
Other assets (derivatives) - - 1 - 1
Prepaid expenses and accrued income - - - 96 96
Cash and cash equivalents 60 - - - 60
TOTAL ASSETS 353 0 1 1,176 1,529
SHAREHOLDERS’ EQUITY AND LIABILITIES
Shareholders' equity - - - 892 892
Provisions - - - 2 2
Long-term liabilities - - - 29 29
Current liabilities - - - 84 84
Liabilities to credit institutions - 26 - - 26
Accounts payable - 268 - - 268
Current tax liabilities - - - 52 52
Other liabilities (derivatives) - - 0 - 0
Accrued expenses and deferred income - - - 177 177
TOTAL SHAREHOLDERS’ EQUITY AND LIABILITIES 0 294 0 1,236 1,529

Duringthe year, value changes on short-term investments had no impact on the income statement.



Notes | Mekonomen Annual Report 2010

NOTE12 Equipment and transport

Equipment,
transport Leasing Total
OPENING COST, 1 JANUARY 2009 344 21 365
Purchases 63 4 67
Sales/disposals -19 -19
Exchange-rate fluctuations -3 - -3
OPENING COST, 1 JANUARY 2010 385 25 410
Purchases 56 4 60
Sales/disposals -21 -21
Exchange-rate fluctuations -16 -16
CLOSING ACCUMULATED COST, 31 DECEMBER 2010 404 29 433
OPENING DEPRECIATION, 1 JANUARY 2009 -232 -18 —250
Sales/disposals 15 - 15
Exchange-rate fluctuations 3 - 3
Depreciation for the year -39 —4 —43
OPENING DEPRECIATION, 1 JANUARY 2010 -253 -22 -275
Sales/disposals 17 17
Exchange-rate fluctuations 8 8
Depreciation for the year -37 -4 —41
CLOSING ACCUMULATED DEPRECIATION, 31 DECEMBER 2010 -265 -26 -291
CARRYING AMOUNT, 31 DECEMBER 2010 139 3 142
LEASING
Leasing contractsrefer to the leasing of distribution vehicles in Sweden and Norway
and forkliftsin Denmark.
2010 2009
Leasing expenses for the year 10 8
FUTURE LEASING FEES FOR IRREVOCABLE LEASING
CONTRACTS FALLING DUE FOR PAYMENT: 2010 2009
Within one year 153 108
Later than one year but within five years 412 395
After five years 163 129
728 632

Of the future leasing fees, leased premises represent SEK 714 M (611).
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Parent Company

EQUIPMENT AND TRANSPORT 2010 2009
OPENING COST 43 40
Purchases 4

Sales/disposals 0 0
CLOSING ACCUMULATED COST 47 43
Opening depreciation -33 -29
Sales/disposals 0 0
Depreciation for the year -5 —4
CLOSING ACCUMULATED DEPRECIATION -38 -33
CARRYING AMOUNT 8 10

NOTE13 Intangible fixed assets

IT investments in

Goodwill Brands  Parent Company Total
OPENING COST, 1 JANUARY 2009 232 - 34 267
Acquisitions 5 - 20 25
Divestments -1 - - -1
Translation differences, currency 5 - - 5
OPENING COST, 1 JANUARY 2010 241 - 54 296
Acquisitions 48 5 29 83
Divestments - 0
Translation differences, currency -8 -8
CLOSING ACCUMULATED COST, 31 DECEMBER 2010 281 5 84 371
OPENING ACCUMULATED DEPRECIATION, 1 JANUARY 2009 0 - -12 -12
Depreciation according to plan for the year 0 - -5 -5
CLOSING ACCUMULATED DEPRECIATION, 31 DECEMBER 2010 (1] - -17 -17
Depreciation according to plan for the year 0 0 -5 -5
CLOSING ACCUMULATED DEPRECIATION, 31 DECEMBER 2010 1] 0 -22 -22
CLOSING RESIDUAL VALUE ACCORDING TO PLAN, 31 DECEMBER 2010 281 5 62 348

The carrying amount of goodwill is partly attributable to the wholesale operation and partly to Mekonomen'’s stores in Sweden, Norway and Denmark,
as well as the acquisition of Speedy. The amount is divided into SEK 40 M, SEK 214 M and SEK 27 M, respectively. The division of SEK 214 M ac-
cording to countries is as follows: Sweden SEK 140 M, Norway SEK 56 M and Denmark SEK 18 M. The brand pertains to the acquisition of the FG
Skandinavia and Speedy Autoservice AB businesses.

TESTING IMPAIRMENT REQUIREMENT OF INTANGIBLE FIXED ASSETS

Theassessment of the value of the Group's good- sessment of theindividual company asawholeis  Groupinthe future. The future cash flow used in
willitems wasbased on the value in use of the conducted. In addition toindividual stores, partof ~ the calculation of each unit's value in useisbased
cash-generating units. For Mekonomen, this unit the Group’s goodwillis attributable to Mekonomen  on the 2011 business plan for each unit. Subse-
means anindividual store; in some cases several Grossist AB. The valuein use isbased on the cash quently, the cash flows will be based on the unit’s
storesareincluded in one company and anas- flow that the unitis expected to generatein the business plan, which extends to 2014.
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The forecast after 2014 is based on growth of 2
per cent. The present value of the forecasted
cash flows is calculated by applying a discount
rate of 10 per cent after tax. The conditions that
apply for the various markets in which Me-
konomen is active do not deviate significantly
from each other, which is why the samerate is
used for all units. With a discount factor of 10 per
centafter tax, the value in use for all of the units
will exceed the carryingamount. In thistype
of calculation, assessments and assumptions

NOTE 14 Deferred taxes

from company management are included. The
future cash flows of several units are based on
similar assumptions. Important assumptions,
which when changed have a major impact on
the cash flow, are assumptions on future price
and volume developments. In the plans that
form the basis for cash flows, company manage-
mentassumes that the price development will
amount to only a few per centannually. The
volume trend is calculated to be between 2.0
and 5.0 per cent annually up to 2014, meaning a

The table below states the Group's deferred tax assets and tax liabilities for each category.
The deferred tax liabilities are recognised after deduction of any tax assetsif sub-items can be offset.

Opening  Recognise- Other Closing

balance, dasincome changes balance
TAX ASSETS, LOSS CARRYFORWARDS 1Jan. 2009 during 2009 in 2009 31 Dec. 09
Deferred tax assets, Norway 4 - 1 5
Estimated tax on reversed net asset goodwill -1 0 - -1
Translation differences, currency 0 - 1 1
TOTAL TAX ASSETS, 31 DECEMBER 2009 3 0 2 6
TAX ASSETS, LOSS CARRYFORWARDS 1 Jan. 2010 2010 2010 31 Dec. 2010
Deferred tax assets, Norway 5 - —4 1
Estimated tax on reversed net asset goodwill -1 -1 - -2
Adjustment to prior years - - 4 4
Translation differences, currency 1 - 0 0
TOTAL TAX ASSETS, 31 DECEMBER 2010 6 -1 1] 3
TAX LIABILITIES 1 Jan. 2009 2009 2009 31 Dec. 2009
Untaxed reserves 67 -12 - 55
Surplus value on fixed assets 0 - - 0
Estimated tax on reversed net asset goodwill 12 2 - 14
Deferred tax asset, deficit, Denmark -2 1 - -1
Temporary tax benefits from inter-company profits -23 -2 - -25
Other -17 0 - -17
Translation differences, currency 0 - - 0
TOTAL TAX LIABILITIES, 31 DECEMBER 2009 37 -1 0 26

more cautious assumption than Mekonomen's
target of 10 per cent growth. Price and volume
developments vary a total of between 2and 5
per cent. Assessments are conducted taking
intoaccount the trends in the most recent years.
Company management estimates that, even
taking into account reasonable deviations from
assumed prerequisites, the recoverable value
willnot decrease to such an extent thatitisless
than the carrying amount.
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TAX LIABILITIES 1 Jan. 2010 2010 2010 31 Dec. 2010
Untaxed reserves 55 -11 - 44
Estimated tax on reversed net asset goodwill 14 1 - 15
Deferred tax asset, deficit, Denmark -1 1 - 0
Temporary tax benefits from inter-company profits -25 -5 - -30
Other =17 9 - -8
TOTAL TAX LIABILITIES, 31 DECEMBER 2010 26 -5 0 21

Estimated tax onreversed net asset goodwill arises during the reversal of amortisation on net asset goodwill in the Group.

NOTE15 Other long-term receivables

GROUP
2010 2009
Rental deposits paid 6 6
Hire-purchase contract 30 22
Other receivables 0 0
TOTAL OTHER LONG-TERM RECEIVABLES 36 28
Impairment of long-term receivables amounted to SEK 1M (O) during the year.
NOTE16 Currentreceivables
GROUP
2010 2009
Accounts receivables 287 265
Other receivables 18 27
Prepaid expenses and accrued income 141 96

TOTAL 446 388
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Accounts receivables

ACCOUNTS RECEIVABLES, GROUP 2010 2009
Accounts receivables 308 287
Provisions for bad debts -21 -22
TOTAL ACCOUNTS RECEIVABLES 287 265

Provisions for bad debts

2010 2009
Provision for bad debts at the beginning of the year -22 -16
Net change in provision -2 -9
Recovered prior impairment losses 8 3
TOTAL PROVISIONS FOR BAD DEBTS -21 -22
RECEIVABLES THAT ARE DUE BUT NOT IMPAIRED 2010 2009
Accounts receivables
Receivables due between 0-30 days 79 72
Receivables due between 31-60 days 7 8
Receivables due longer than 61 days 5 15
91 95

Interest income on accounts receivables during the year was SEK5 M (5).

NOTE17 Prepaid expenses and accrued income

Group Parent Company

2010 2009 2010 2009
Prepaid rents 27 20 2 2
Prepaid leasing fees 0 0 - -
Prepaid insurance 2 1 0 0
Accrued supplier bonus 80 59 73 53
Other interim receivables 32 16 18 7
TOTAL 141 96 93 62
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NOTE18 Cash and cash equivalents

Group Parent Company
2010 2009 2010 2009
Cash and bank balances 74 60 0 10
CASH AND CASH EQUIVALENTS 74 60 0 10

NOTE19 Long-term liabilities to credit institutions and leasing companies

Group
2010 2009

SWEDEN
Liabilities to leasing companies

TOTAL LONG-TERM LIABILITIES, INTEREST-BEARING

NOTE 20 Provisions

In conjunction with the divestment of the Group’s
propertiesin 2007, a guarantee provision totalling
SEK 3M wasmade in the Parent Company per-
taining to consulting responsibility for property
inspections performed.
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In 20009, this provision was reduced by SEK 1M
and amounted to SEK 2 M at 31 December 2010. Me-
konomen's guarantee commitment totalled SEK 22
Mand theremaining SEK 20 Misrecognised asa
contingentliability in memorandum items.
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NOTE 21 Currentliabilities

Group

2010 2009
Overdraft facility 83 26
Liabilities to leasing companies 2 3
TOTAL CURRENT LIABILITIES, INTEREST-BEARING 85 29
Accounts payable 374 307
Other liabilities 44 43
Accrued expenses and deferred income 182 177
TOTAL CURRENT LIABILITIES, INTEREST-BEARING 600 527

NOTE 22 Accrued expenses and deferred income

Group Parent Company

2010 2009 2010 2009
Accrued salaries 22 22 16 15
Accrued holiday pay 71 69 4 3
Accrued social security contributions 36 33 8 7
Accrued bonus/contract expense 20 14 = —
Other interim liabilities 33 39 1 2
TOTAL 182 177 29 27
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NOTE 23 Memorandum items

Group Parent Company
PLEDGED ASSETS 2010 2009 2010 2009
Property mortgages, subsidiaries 92 92 92 92
TOTAL 92 92 92 92
CONTINGENT LIABILITIES
Guarantee commitment, Mekonomen AB 20 20 20 20

The guarantee commitmentrefers to a guarantee for consulting responsibility for inspections
performed by an external consulting company in connection with the sale of the Group properties
in Denmark and Sweden. The guarantee extends for 10 years calculated from July 2007 when the

properties were divested.

NOTE 24 Participations in Group companies

Corp. Share of Carrying
NAME OF COMPANY/REGISTERED OFFICE, SWEDEN Reg. No. equity, % No. of stores amount
Mekonomen Grossist AB/Stockholm 556062-4875 100 40
Mekonomen Detaljist AB/Stockholm 556157-7288 100 5
Mekonomen Finans AB/Stockholm 556179-9676 100 1
Mekonomen Fleet AB/Stockholm 556720-6031 100 2
Mekonomen Vilande Fem AB/Stockholm 556729-1579 100 0
Mekonomen Vilande Sex AB/Stockholm 556724-9254 100 0
Speedy Autoservice AB/Malmd 556575-9858 100 31
NAME OF COMPANY/REGISTERED OFFICE, FINLAND
Mekonomen Suoumi Oy/Helsingfors 2259452-4 100 0
NAME OF COMPANY/REGISTERED OFFICE, DENMARK
Mekonomen Danmark A/S/Odense 3007 8128 100 37 177
NAME OF COMPANY/REGISTERED OFFICE, NORWAY
Mekonomen Norge AS/Oslo 980 748 669 100 24
PARTICIPATIONS IN GROUP COMPANIES, TOTAL 280

Corp. Share of
INDIRECT PARTICIPATIONS IN SUBSIDIARIES Reg. No. equity, % No. of stores
FINLAND
Mekonomen Viiki Oy 2359722-5 100 1
Mekonomen Kallio Oy 2359731-3 100 1
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Contd. INDIRECT PARTICIPATIONS
IN SUBSIDIARIES

Contd. INDIRECT PARTICIPATIONS
IN SUBSIDIARIES

Corp. Reg. Share of No. of Corp. Reg. Share of No. of
NAME OF COMPANY/REGISTERED OFFICE No. equity, % stores NAME OF COMPANY/REGISTERED OFFICE No. equity, % stores
SWEDEN Mekonomen Lycksele AB/Lycksele 556687-8095 75 1
Mekonomen Alingsas AB/Alingsas 556596-3690 75 1 Mekonomen Malmé Fosie AB/Malmo 556493-7018 91 2
Mekonomen Anderstorp AB/Anderstorp 556775-9849 100 1 Mekonomen Mariestad AB/Mariestad 556261-0179 50 1
Mekonomen Arvika AB/Arvika 556528-3750 80 2 Mekonomen Mj6lby AB/Mjolby 556362-0565 75 1
Mekonomen B2C AB/Stockholm 556767-7405 100 2 Mekonomen Mora AB/Mora 556363-2487 80 1
Mekonomen Backaplan AB/Géteborg 556226-1338 91 1 Mekonomen Motala AB/Motala 556311-8750 91 1
Mekonomen Barkarby AB/Stockholm 556758-7679 100 1 Mekonomen Marsta AB/Sigtuna 556596-3674 91 1
Mekonomen Bollnds AB/Bollnas 556827-3675 100 1 Mekonomen Nacka AB/Nacka 556204-0294 100 1
Mekonomen Boras City AB/Boras 556078-9447 91 3 Mekonomen Norrkdping AB/Norrképing 556376-2797 75 2
Mekonomen Bromma AB/Stockholm 556230-5101 91 1 Mekonomen Norrtélje AB/Stockholm 556178-9719 60 1
Mekonomen Enképing AB/Enképing 556264-2636 91 1 Mekonomen Nykoping AB/Nyképing 556244-0650 75 1
Mekonomen Eskilstuna AB/Eskilstuna 556613-5637 91 1 Mekonomen Nassjé AB/Nassjo 556187-8637 100 2
Mekonomen Falkenberg AB/Falkenberg 556213-1622 70,2 1 Mekonomen Osby AB/Osby 556408-8044 91 1
Mekonomen Falképing AB/Falkdping 556272-1497 100 1 Mekonomen Oskarshamn AB/Oskarshamn 556631-8589 75 1
Mekonomen Sisjon AB/Géteborg 556509-7861 100 1 Mekonomen Partille AB/Géteborg 556731-1401 91 1
Mekonomen Akalla AB/Stockholm 556729-1439 100 1 Mekonomen Pitea AB/Pitea 556659-8966 75 1
Meko Fleetsystem AB 556791-8643 80 - Mekonomen Ronneby AB/Ronneby 556649-9017 91 1
Mekonomen Falun AB/Falun 556559-3927 60 2 Mekonomen Sandviken AB/Sandviken 556201-1295 91 1
Mekonomen Farsta AB/Stockholm 556528-4766 91 1 Mekonomen Segeltorp AB/Huddinge 556580-2351 91 1
Mekonomen Flen AB/Flen 556769-8542 75 2 Mekonomen Skelleftea AB/Skelleftea 556389-4095 91 1
Mekonomen Gislaved AB/Gislaved 556261-4676 100 1 Mekonomen Skane Ystad AB/Ystad 556565-3085 100 1
Mekonomen Globen AB/Stockholm 556794-8905 100 1 Mekonomen Solleftea AB/Solleftea 556216-9424 80 1
Mekonomen Gévle AB/Gavle 556353-6803 91 1 Mekonomen Solna AB/Stockholm 556213-3073 91 1
Mekonomen Géteborg Ringén AB/Géteborg 556561-6751 100 1 Mekonomen Sundsvall AB/Sundsvall 556201-1675 100 2
Mekonomen Hedemora AB/Hedemora 556308-8011 100 1 Mekonomen Séderhamn AB/S6derhamn 556509-4132 75 1
Mekonomen Helsingborg AB/Helsingborg 556044-4159 75 2 Mekonomen Sédertélje AB/Sodertalje 556405-5498 100 1
Mekonomen Harnésand AB/Harnésand 556217-2261 80 1 Mekonomen Sélvesborg AB/Sélvesborg 556216-4250 75 1
Mekonomen Hassleholm AB/Héssleholm 556678-0622 91 1 Mekonomen Torslanda AB/Géteborg 556583-3893 100 1
Mekonomen Jarfalla AB/Stockholm 556660-3196 91 1 Mekonomen Trollhattan AB/Trollhattan 556515-0298 91 3
Mekonomen Jonkoping AB/Jonkdping 556237-5500 100 2 Mekonomen Uddevalla AB/Uddevalla 556550-5004 100 1
Mekonomen Kalmar AB/Kalmar 556236-8349 91 1 Mekonomen Umeé AB/Umea 556483-3084 81,8 1
Mekonomen Karlshamn AB/Karlshamn 556649-9090 100 1 Mekonomen Uppsala AB/Uppsala 556092-4218 91 4
Mekonomen Karlskoga AB/Karlskoga 556196-2605 100 1 Mekonomen Varberg AB/Varberg 556261-0161 75 1
Mekonomen Karlskrona AB/Karlskrona 556649-9082 100 1 Mekonomen Vetlanda AB/Vetlanda 556653-4219 91 1
Mekonomen Karlstad AB/Karlstad 556786-9457 100 1 Mekonomen Vimmerby AB/Vimmerby 556232-5877 91 1
Mekonomen Katrinelund AB/Malmé 556530-7237 100 1 Mekonomen Varnamo Norra AB/Varnamo 556530-9266 75 1
Mekonomen Kramfors AB/Kramfors 556496-1810 91 1 Mekonomen Vastberga AB/Stockholm 556192-0314 91 1
Mekonomen Kristianstad AB/Kristianstad 556171-9203 80 1 Mekonomen Vésteras AB/Vésteras 556344-5492 75 2
Mekonomen Landskrona AB/Landskrona 556646-4813 91 1 Mekonomen Véxjo AB/Vaxj6 556192-0439 100 1
Mekonomen Lidkdping AB/Lidkdping 556761-3012 75 1 Mekonomen Akersberga AB/Osteraker 556632-9966 91 1
Mekonomen Linképing AB/Linképing 556202-9545 100 1 Mekonomen Alvsjé AB/Huddinge 556758-7661 100 1
Mekonomen Ljungby Odlaren AB/Ljungby 556111-9719 100 1 Mekonomen Orebro Aspholmen AB/Orebro 556344-0717 75 2
Mekonomen Ljusdal AB/Ljusdal 556786-1066 51 2 Mekonomen Ornskéldsvik AB/Ornskéldsvik 556465-6287 75 1
Mekonomen Ludvika AB/Ludvika 556470-4210 91 1 Mekonomen Ostersund AB/Ostersund 556296-5243 100 2
Mekonomen Lulea AB/Lulea 556338-4071 100 1 Primexxa Strangnas AB/Stockholm 556422-3872 60 1
Mekonomen Lund AB/Lund 556531-0108 91 1 110
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Contd. INDIRECT PARTICIPATIONS
IN SUBSIDIARIES

Corp. Reg. Share of No. of
NAME OF COMPANY/REGISTERED OFFICE No. equity, % stores
NORWAY
Mekonomen Askim AS/Askim 974 209 772 100 1
Mekonomen Bjorkelangen AS/Bjérkelangen 989 903 551 100 1
Mekonomen Bodd AS/Bodd 986 489 576 100 1
Mekonomen Drammen AS/Drammen 924 843 543 100 1
Mekonomen Elverum AS/Elverum 993 562 629 100 1
Mekonomen Fredrikstad AS/Fredrikstad 881 509 032 100 1
Mekonomen Grenland AS/Porsgrund 984 690 703 100 1
Mekonomen Hamar AS/Hamar 984 006 047 100 1
Mekonomen Harstad AS/Harstad 982 952 379 100 1
Mekonomen Haugesund AS/Haugesund 983 509 622 100 1
Mekonomen Horten AS/Horten 990 815 798 100 1
Mekonomen Jessheim AS/Jessheim 987 696 109 100 1
Mekonomen Kolbotn AS/Oslo 990 815 739 100 1
Mekonomen Kongsberg AS/Kongsberg 937 161 786 75 1
Mekonomen Kongsvinger AS/Kongsvinger 992 102 217 100 1
Mekonomen Lillistrém AS/Lillestrom 993 561 428 100 1
Mekonomen Molde AS/Molde 985793 417 100 1
Mekonomen Moss AS/Moss 939 161 260 100 1
Mekonomen Oslo AS/Oslo 938 215 103 100 1
Mekonomen Sandefjord AS/Sandefjord 990 815 844 100 1
Mekonomen Sandnes AS/Sandnes 992 302 577 100 1
Mekonomen Sandvika AS/Sandvika 982 707 862 100 1
Mekonomen Sarpsborg AS/Sarpsborg 910 155 520 100 1
Mekonomen Ski AS/Ski 983 098 525 100 1
Mekonomen Stavanger AS/Stavanger 983 935 214 100 1
Mekonomen Steinkjer AS/Steinkjer 984 318 677 100 1
Mekonomen Sérlandsparken AS/Kristiansand 981 508 939 100 1
Mekonomen Troms6 AS/Tromsd 942 591 322 100 1
Mekonomen Trondheim AS/Trondheim 979 462 026 100 1
Mekonomen Ténsberg AS/Tonsberg 934 256 867 75 1
32

TOTAL NUMBER OF STORES 181




—
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NOTE 25 Shareholders’ equity

The share capitalamounted to SEK 77 M and PROFIT BROUGHT FORWARD

consists 0f 30,868,822 shares at a quotient value Comprises prior years' profits brought forward

of SEK 2.50 per share. after any provisions to statutory reservesand
after dividends. Profit for the year isadded to this

OTHER CAPITAL CONTRIBUTIONS amount. The Parent Company'’s Profit brought

The amount consists of the Parent Company’s forward represents the basis for the resolution

statutory reserve. of the Annual General Meeting for dividends for
theyear.

STATUTORY RESERVE

The purpose of the statutory reserveis to set
aside profitsto cover any futurelosses.

TRANSLATION DIFFERENCES, FOREIGN SUBSIDIARIES 2010 2009
Accumulated translation differences in Norway 18 6
Accumulated translation differences in Denmark -34 -8

-16 -2

NOTE26 Capital

Mekonomen manages its capital to ensure that sists of shareholders’ equity. The various compo-
the unitsin the Group can continue to operate, nents of shareholders’ equity and the changes
while dividends to shareholders are maximised duringthe year are described in the Group’s
through a good balance between liabilities and changesin shareholders' equity on page 38 and
shareholders’ equity. The Group’s capital con- Note 25, Shareholders' equity.Atleast once per

NOTE 27 Adjustments for items not affecting liquidity

Group Parent Company

2010 2009 2010 2009

Depreciation/amortisation 50 44 10 9
Change in value, derivatives 0 0 - 0
Exchange-rate differences 1 0 = -
Dividend not paid from subsidiaries - - —26 -
Capital gain/loss from divestment of fixed assets -1 -5 -1 -
Other items not affecting liquidity -1 -1 -1 1
49 38 -18 10

DIVIDEND TO PARENT COMPANY’S
SHAREHOLDERS

The Board of Directors proposes a dividend of
SEK 8.00 per share, which gives a total dividend
of SEK 262,516,840. The dividend amount above
is calculated on the number of shares, 32,814,605,
inthe company following the new shareissue
resolved at Mekonomen's Extraordinary General
Meeting on 25 February 2011.

year, the Board of Directorsreviews the capital
structure and takes this into account when
making decisions on, for example, dividends or
raising new loans.
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NOTE 28 Acquisitions and divestment of subsidiaries

Shareholding

Acquisition and share of
ACQUIRED SUBSIDIARIES/OPERATIONS 2010  Country date voting rights Object ACQUISITIONS DURING 2010 2010
Speedy Autoservice AB Sweden October 100 Company X‘:JBUSSBFI G%%gIRED ASSETS
FG Scandinavia Sweden April 100 Assets and liabilities
Mekonomen partner store, Globen Sweden June 100 Assets and liabilities Tangible fixed assets 8
Mekonomen partner store, Akalla Sweden June 100 Assets and liabilities Inventories 26
Mekonomen partner store, Taby Sweden June 100 Assets and liabilities Current receivables 7
Mekonomen partner store, Sisjén Sweden June 100 Assets and liabilities Long-term liabilities -6
Mekonomen partner store, Sodertalje Sweden June 100 Assets and liabilities Current liabilities —20
Autodelar Syd Denmark April 51 Company ACQUIRED NET ASSETS 15
Motor Norge AS Norway February 51 Company Brands 5
Hoy&Rodum AS Norway June 100 Company Goodwill 48
Mekonomen partner store, Karlstad Sweden April 100 Assets and liabilities Acquired nonl-controlll'ng interest, surplus i
. . o value recognised against shareholders' equity 10
AD-stores, Ljusdal, Hudiksvall Sweden July 51 Assets and liabilities .
Total purchase price 87
Cash and cash equivalents in
the acquired companies 8
IMPACT ON THE GROUP'S CASH
AND CASH EQUIVALENTS 79
Shareholding
Acquisition and share of
ACQUIRED SUBSIDIARIES/OPERATIONS 2009  Country date voting rights Object ACQUISITIONS DURING 2009 2009
Microbutik, Barkarby Sweden April 51 Assets and liabilities VALUE OF ACQUIRED ASSETS
i ) AND LIABILITIES
AD-butik, Flen Sweden April 100 Company
Microbutik, Anderstorp Sweden May 100 Assets and liabilities Tangible fixed assets 0
Inventories 5
Current receivables 0
Current liabilities 0
ACQUIRED NET ASSETS 5
Goodwill 5
Total purchase price 10
Cash and cash equivalents in
the acquired companies
IMPACT ON THE GROUP'S CASH
AND CASH EQUIVALENTS 10

The amount for 2010 includes acquisition of

companies and assets and liabilities acquisi-

tions, as well as the acquisition of non-control-

linginterest in Swedish store companies.

The companies acquired during the year im-

pacted salesby SEK 87 M and EBIT by SEK 3 M.
Information on company acquisitionsis

submitted in aggregated form, since not every

individual acquisition is deemed large enough

to warrant separatereporting.

Inaddition to brand and goodwill, no intangi-

ble surplus value was identified in conjunction

with the acquisitions. The transaction costs

amounted to aninsignificant amount.

In Sweden, two (13) store managers signed on as
partnersinindividual store companies. Their
shareholdingamounts to 9 per cent per store
company. The total purchase price for these
shareholdings amounted to SEK 0.4 M (3).
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NOTE 29 Transactions with related parties

Duringthe year, Mekonomen AB sold products
and services to Group companies totalling SEK

98 M (81). Receivables from Group companies
amounted to SEK 574 M (531) on balance-sheet

NOTE 30 Approval of the Annual Report

The Annual Report and the consolidated ac-
counts were approved for issue by the Board of
Directors on 10 March 2011. The consolidated

NOTE 31 Financial risks

Mekonomen ABis exposed torisksin terms of currency,
credit, interestrates and liquidity through its operations. The
management of theserisksisregulated in accordance with

the finance policy adopted by the Board of Directors.

Currency risks

Exchange-raterisks occur when exchange-rate fluctuations
have anegativeimpact on the Group’s profit and sharehold-
ers'equity. Currency exposure arises in connection with
cashflowsin foreign currencies (transaction exposure)
aswellasin translation of loans/receivablesin foreign
currenciesand in the translation of foreign subsidiaries’
balance sheets and income statements into SEK (translation
exposure). During 2010, exchange-rate fluctuationshad a
negative impact on the Group’sincome before tax amounting
to SEK 2 M (neg:1). The most important currency in terms of
transaction exposure is EUR, which represents 40 per cent of
importsaswellasNOK and DKK pertaining tointernal sales
fromthe Grossist company to Norway and Denmark. NOK
and DKK are the most important currencies asregards trans-
lation exposure. The finance policy permits hedging of the
net currency flows using external financial contracts. Since
negative exchange-rate fluctuations are expected to be offset
incustomer pricing within one to three months, the hedging
horizon shall not exceed three months. With regard to finan-
cial assets and liabilities, the policy states that internal loans
and investments in foreign currencies shall be matched

by externalloans and investments in the same currency. If
for somereason matchingisnotachieved, hedging shallbe

implemented using foreign-exchange forward contracts.

income statement and balance sheet and the
Parent Company'’s income statement and bal-
ance sheet will be subject to the approval of the

Withregard to foreign shareholders’ equity, the principal rule
isthat Mekonomen shall not hedge this exposure. However,
if major foreign investments are made that require separate
financing, the decision can be made torecognise all or part of

the financingin the acquisition currency.

Credit risk

The Group’'s financial transactions giverise to credit risks in
relation to financial counterparties. Credit risks or counter-
party risksrefer to therisk of loss if the counterparty does not
fulfilits commitments. Mekonomen's credit risks primarily
comprise accounts payable, which are distributed over a
large number of counterparties and a small portion of long-
terminstalment contracts.In the eventa new customer or an
existing customer wants toincrease the credit limit, a credit
ratingis conducted according to the Group's established
policies. The credit rating is conducted with the assistance
of external players. The maximum credit risk corresponds
tothe carryingamount of financial assets. Specifications
pertaining toimpairment of accounts payable for the year

arefoundinNote16.

Interest-rate risks

Interestraterisksrefer totherisk that changes in marketinter-
estrates willhave anegative impact on the Group'snet interest
income/expense. The speed at which interest-rate changesaf-
fect the netinterest income/expense depends on the period of
fixed interest for theloan. At the end of the year, Mekonomen
hadanegligibleamount of interest-bearingloans. According

tothefinance policy, Mekonomen shall maintainan average

date and liabilities to Group companies amount-
edto SEK3M (5).

Annual General Meeting on 14 April 2011

fixed interest term of amaximum of three months. Within this
time frame, itis estimated that increased financial expenses,
asan effect of changed interest rates, could be offset through
changesinretail prices.In order to manage possible interest-

raterisks, relevantinstrumentsin the market canbe used.

Financing and liquidity risks

Financingriskis seen as therisk of the cost being higher
and financing opportunities limited when loans are
renewed and that the ability to pay cannot be met asa
result of insufficient liquidity or difficulties in securing fi-
nancing. According to the finance policy, refinancing risks
shall be managed by signing long-term and flexible credit
agreements. At the end of 2010, the Group had no long-
term credit facilities. The Group's cash and cash equiva-
lents are invested short-term and any excess liquidity
shall primarily be used for amortising loans. Investments
may be made in SEK, NOK and DKK with the objective

of matching future loans that mature, or large disburse-
ments. In cases where the company is not aware of any
large disbursements, the maturity period for investments
shall not exceed one month. Investments may occur at

or in securities issued by the Swedish Government or
Swedish and foreign banks with not less than an A rating,

according to the definition of Standard & Poor’s (S&P).

Fair value
No financial assets or liabilities were recognised at
avalue that significantly deviated from fair value.
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The Board of Directors and President hereby certify
thattheannual report was prepared in accordance
with the Annual Accounts Actand RFR 2and pro-
videsatrueand fair view of the company’s financial
position and results and that the Board of Directors’
report providesatrue and fair view of the develop-
ment of the Group’s operations, position and results

Fredrik Persson
Chairman of the Board

Anders G Carlberg

Board member

and describes significant risks and uncertainties
facing the company.The Board of Directors and Presi-
dent hereby certify that the consolidated accounts
were prepared in accordance with International
Financial Reporting Standards (IFRS),as approved by
the EU,and provide atrue and fair view of the Group's
financial position and results and that the Board of

Directors'report for the Group givesa true and fair
view of the development of the Group'’s operations,
position and results and describes significant risks
and uncertainties facing the companiesincluded in
the Group.

Stockholm
10 March 2011
Marcus Storch Antonia Ax:son Johnson Kenny Brack
Vice Chairman Board member Board member
Wolff Huber Helena Skantorp Hakan Lundstedt
Board member Board member Presidentand CEO

TO THE ANNUAL GENERAL MEETING OF MEKONOMEN AB (PUBL), CORPORATE REGISTRATION NUMBER 556392-1971

We have audited the annual accounts and the consolidated
accounts, with the exception of the Corporate Governance
Reporton pages 20-24, theaccountingrecordsand the
administration of the Board of Directors and the President
of Mekonomen AB for the 1 January 2010-31 December 2010
financial year. The company’s annual accounts are included
inthe printed version of this document on pages 30-65.

The Board of Directors and the President are responsible

for these accounts and the administration of the Company,
aswell as for the application of the Annual Accounts Act
when preparing the annual accounts and the application

of International Financial Reporting Standards, IFRS,
asadopted by the EU and the application of the Annual
Accounts Act when preparing the consolidated accounts.
Ourresponsibility is to express an opinion on the annual
accounts, the consolidated accounts and the administration
based on our audit.

Theaudit was conducted in accordance with generally
accepted auditing standards in Sweden. Thismeans that we
planned and performed the audit to obtain reasonable, but
not absolute, assurance that the annual accounts and the
consolidated accounts are free of material misstatement.
Anauditincludes examining, on a test basis, evidence sup-
porting the amounts and other disclosures in the accounts.
Anauditalsoincludesassessing the accounting principles
used and their application by the Board of Directorsand

the President and significant estimates made by the Board

of Directors and the President when preparing the annual
accountsand consolidated accounts as well as evaluat-

ing the overall presentation of information in the annual
accounts and the consolidated accounts. Asabasis for our
opinion concerning discharge from liability, we examined
significant decisions, actions taken and circumstances of
the company in order tobe able to determine the liability, if
any, to the company of any Board member or the President.
Wealso examined whether any Board member or the Presi-
dent has,inany other way,acted in contravention of the
Companies Act, the Annual Accounts Act or the Articles of
Association. We believe that our audit provides areasonable
basis for our opinion set out below.

The annual accounts have been prepared in accordance
with the Annual Accounts Actand give a true and fair view
of the company's financial position and results of opera-
tionsin accordance with generally accepted accounting
principlesin Sweden. The consolidated accounts have been
prepared in accordance with international reporting stand-
ards, IFRS,asadopted by the EU and the Annual Accounts
Actand giveatrueand fair view of the Group'sresultsand
position. Our statement does not include the Corporate
Governance Report on pages 20-24. The Board of Directors’
reportis consistent with the other parts of the annual ac-
countsand the consolidated accounts.

Werecommend to the Annual General Meeting of share-

holders that the income statements and balance sheets of

the Parent Company and the Group be adopted, that the
profit of the Parent Company be dealt with in accordance
with the proposal in the Board of Directors' report and that
themembers of the Board of Directorsand the President be
discharged from liability for the financial year.

STATEMENT ON THE CORPORATE

GOVERNANCE REPORT

The Board of Directors and the President are responsible for
the Corporate Governance Report on pages 20-24 and for
ensuring thatitis prepared in accordance with the Annual
Accounts Act.

Asabasis for our opinion concerning whether the Cor-
porate Governance Report was prepared and is consistent
with the other parts of the annual accounts, we have read
the Corporate Governance Report and assessed its statutory
contentbased on our knowledge of the company.

A Corporate Governance Report hasbeen prepared, and
its statutory information isin accordance with the other
parts of theannual accounts and the consolidated accounts.

Stockholm, 10 March 2011

Deloitte AB

Lars Svantemark

Public Authorised Accountant
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INFORMATION TO SHAREHOLDERS

Annual General Meeting

The Annual General Meeting willbe held on 14
April 2011, at 3:00 p.m. at Mekonomen Gardet,
Tegeluddsvagen 82, in Stockholm, Sweden.

Who is entitled to participate at the

Annual General Meeting?
Shareholdersregistered in the shareholders'reg-
ister on therecord date and who have informed
Mekonomen of their intention to attend in
advance are entitled to participate in the Annual
General Meeting.

How do you register as owner?

Shareholders must beregistered in the share-
holders'register maintained by Euroclear
Sweden ABnot later than Friday 8 April. Share-
holders whose shares areregistered in the name

DEFINITIONS

Average number of employees
Average full-year employees during the year.

Average number of shares

The average of the number of shares adjusted for splits, bonus
issues and full dilution of the convertible loans, taking into ac-
count the date on which the changes occurred during the year.

Capital employed
Total assets reduced by non interest-bearing provisions and
liabilities, including deferred tax liability.

Cash-flow per share
Cash flow from operating activities adjusted for interest on
convertibles, in relation to the average number of shares.

Dividend ratio

Dividend per share in relation to earnings per share attributable

to the Parent Company’s shareholders.

Earnings per share

Profit after tax in relation to the average number of shares.

EBIT margin
EBIT as a percentage of total revenues.

Equity/assets ratio
Shareholders' equity including minority sharesasa
percentage of total assets.

of anominee must have temporarily registered
their sharesin their own name with Euroclear,
tobeable to participate at the Annual General
Meeting. This means that shareholders wishing
suchreregistration must inform the nomineein
adequate time before 8 April 2011.

How do youregister?

Shareholders wishing to participate at the An-
nual General Meeting should register not later
than5:00 p.m.on Friday, 8 April at:

Mekonomen's Annual General Meeting

Box 7842

SE-10398 Stockholm

Tel: +46 (0)8-40290 47

or

Mekonomen's website, www.mekonomen.se.

Gross margin
Gross profit, meaning net sales less expenses for goods for
resale, as a percentage of net sales.

Interest-coverage ratio
Profit after net financial items plus interest expenses divided
by interest expenses.

Net debt/equity ratio
Net indebtedness divided by shareholders' equity including
minority shares.

Net indebtedness
Interest-bearing liabilities less cash and cash equivalents and
short-term investments.

Operating capital
Capital employed reduced by cash and cash equivalents and
short-term investments.

Organic growth
Net sales increase adjusted for acquired stores, currency effect
and the number of workdays.

Profit margin
Profit after net financial items as a percentage of the total
revenues.

Dividends

The Board of Directors proposes a dividend of
SEK 8.00 (7.00) per share. The Board of Directors
has proposed 19 April 2011 as therecord date

for the dividend. If the Annual General Meeting
adopts the proposal, the dividend will be paid on
26 April 2011.

Reporting dates for 2011

Interimreport January-March: 11May
Interimreport April-June: 24 August
Interimreport July-September: 9 November
Year-end report for the

financial year 2011: 15February 2012

Return on capital employed
Profit after net financial items plus interest expenses as a
percentage of average capital employed

Return on operating capital
EBIT as a percentage of average operating capital.

Return on shareholders’ equity
Profit for the year as a percentage of average shareholders'
equity, excluding minority interests.

Return on total capital
Profit for the year as a percentage of the average total assets.

Sales growth
Increase in total revenues as a percentage of the preceding
year's total revenues.

Sales per employee
Salesinrelation to the average number of employees.

Shareholders’ equity per share

Shareholders' equity excluding minority shares, adjusted
for convertible debentures, in relation to the number of
sharesat the end of the year.

Underlying net sales
Sales adjusted for the number of comparable working
days and currency effects.
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A total of 1,338 workshops are
affiliated to Mekonomen in Sweden,
Norway, Denmark and Finland.




Mekonomen’s store network
comprises 230 stores in Sweden,
Norway, Denmark and Finland.




Sweden

Mekonomen AB

Box 6077

SE-141 06 Kungens Kurva
Tel +46 8-464 00 OO

Fax +46 8-464 00 66
Visiting address:
Smistaallell

SE-14170 Kungens Kurva
www.mekonomen.se

Speedy Autoservice AB
Cypressvagenl0 A
SE-21363MALMO

Tel +46 40-224040
Fax+46 40-2240 44

Norway

Mekonomen Norge AS
Postboks 524 Bedriftssenteret
NO-1411Kolbotn

Tel +4766-8176 90

Fax +4766-991151

Visiting address:
Rosenholmveien 25

NO-1414 Trollasen
www.mekonomen.no

MekonomenDirekt Norway Tel: 05566

Mekonomen Grossist AB

Box 542

SE-645 25 Strangnas
Tel+46152-229 00
Fax +46152-229 41
Visiting address:
Fjadervagen 20
SE-645 47 Strangnas

Marinshopen RM AB
Box 43

SE-125 21 ALVSJO
Tel+46 8-64293 00
Fax+46 8-644 2055
Visiting address:
Grossistvagen1-5
SE-12530 Alvsjo

Sgrensen og Balchen A/S

Postboks 134 Holmlia
1203 Oslo

Tel: +47 2276 44 0OO0.
Fax:+47 226107352
Visiting address:
Rosenholmveien12
NO-1252 Oslo

Mekonomen Fleet AB
Box 6077

SE-14106 Kungens Kurva
Tel+46 8-464 00 00

Fax +46 8-464 00 66
Visiting address:
Smistaalle 11

SE-14170 Kungens Kurva

Denmark

Mekonomen Danmark A/S
Handelsvej30

DK-5260 Odense S
Tel+4565-434343

Fax +4565-434201
www.mekonomen.dk

Finland

Mekonomen Suomi Oy
Neljaslinja 3-5
FI-00530 Helsinki
+358(0)9 8568 4000

Sweden Tel: 0771720000  Denmark Tel: 70140140

InMarch 2010, Mekonomen
received the “Retail Chain
of the Year”award from the
Swedish Trade Federation
and the business daily Da-

gensHandel at the annual Re-

tail Awards, whichisaimed
atencouraginginnovation
and quality inretail.

We don't serve cars - we serve people
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